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1. EXECUTIVE SUMMARY
1.1 INTRODUCTION
Lady Doak College, the first women’s college in Madurai, is a leading autonomous institution affiliated to
Madurai Kamaraj University. It was founded in 1948 by Miss Katie Wilcox, an American missionary and the
college has stood firm on it's motto 'Always for the truth'. From its humble beginning with 81 students in a few
thatched sheds, the college has now grown by leaps and bounds. Lady Doak College is one of the earliest
institutions in India to be conferred autonomy in 1978-79 which is a major landmark in the history of the
college. Of the total student strength of 4770, nearly 26% are first generation learners. A skilled team of
245 teaching and 132 non-teaching staff serve with utmost commitment.
The National Accreditation Assessment Council accredited the college in 1999-2000 with a Five Star status in
its first cycle of assessment and with grade ‘A’ in the second and third cycles in 2004-’05 and 2013-’14
respectively. The college was conferred the prestigious title, “College with Potential for Excellence” from UGC
in its X, XI and XII plans and received a grant of Rs 150 lakhs in the XII plan.
The emergence of new challenges in higher education, led to the introduction of innovative and modern
curriculum called the Integrated Curricular Model, a pioneering new concept in India. This model has a
judicious mix of core and interdisciplinary courses that has disconnected the rigid compartmentalization
between disciplines and has provided opportunities to relate knowledge to real life situations. The Science
department are recognized by DST-FIST and STAR college scheme. The UGC recognized the M.Sc.
Nanoscience Programme under UGC Innovative Programme in 2011.
The College’s nerve centre, the J.X.Miller Memorial Library, provides access to over 1,38,814 books, 106
print journals and 3828 e-journals. It also houses the Archives that are a treasure trove of the humble origins
and historic growth of the College.
The alumnae hold prestigious positions in India and abroad, making vital contributions in their respective
fields. The College manifests a rich tradition of quality education that brings about a wholesome transformation
of women in-tune with the mission statement of the college.

Vision
To become a transformative leader in higher education fostering globally competent, value based, empowered
young women.

Mission
To impart holistic education based on gospel values of love, justice, equality and peace in young women from
all strata of society and enable them to develop as intellectually mature, morally upright, socially responsible
and spiritually inspired women leaders of our nation. The learning processes and experiences are geared to
liberate, transform and empower the learner and the learned (teacher).
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1.2 Strength, Weakness, Opportunity and Challenges(SWOC)
Institutional Strength
The name ‘Lady Doak College’ has a brand value that attracts students from far and near
Helps parents to overcome inhibitions in sending girls for higher education as it is an all-women’s
college
Gospel values of love and service integrated in every aspect of teaching and learning
Dynamic environment enabling the holistic development of students
Teaching and Non-Teaching Faculty who walk the extra mile willingly
Faculty and students trained and encouraged to use technology to the fullest
Structured Experiential Learning through LiFE, Women’s Studies and Human Rights Education
Vocational training inspiring entrepreneurship among students
Voluntary and vibrant community engagement
Proactive partnerships with other universities and organizations
Counselling and free legal aid as support services

Institutional Weakness
Infrastructural limitations in catering to growing demands
Professional competency of manpower in office/ campus administration inadequate for achieving
excellence
Work-life balance a challenge for faculty members to excel in research
Untapped alumnae potential to the fullest
Large sized classes resulting in inadequate teacher student interaction

Institutional Opportunity
MoU with national / international institutions
Classrooms beyond borders
Full fledged sports facilty in the satellite campus for women
GLOCAL Collaborations
Networking and Resource mobilisation
Enhancing more Innovative programmes
Conducive facilities for research

Institutional Challenge
Paucity of external fund flow
Lack of provision of PhD guideship for Faculty members of self-financed streams
Procedural delays in approval of various proposals
Conflicting expectations of regulatory bodies
Local socio- economic nuances
Database management
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1.3 CRITERIA WISE SUMMARY
Curricular Aspects
Lady Doak College aims at empowering young women from all strata of society through a holistic education in
Arts, Sciences and Business Studies, thus developing intellectually mature, morally upright, socially
responsible and spiritually inspired leaders. Consequently, an intense academic experience is given to students
focusing on acquisition of knowledge, skills and values. The college also provides space for innovative and
progressive academic practices that enable students to be distinctive in the field of education.
The college offers 24 Undergraduate programmes, 15 Postgraduate programmes, 9 M.Phil., programmes, 8
Ph.D., programmes,4 Diploma programmes, 3 PG Diploma programmes, and 11 Certificate courses. The
various programmes offer a total of 6185 courses of which 627 are new courses introduced in the past five
years with a revision in 94 % of the programmes. The curriculum is designed to promote academic excellence,
employability, entrepreneurship, and leadership with social commitment.
Academic flexibility is achieved through Choice-Based Credit System (CBCS) in Undergraduate and
Postgraduate programmes. Integrated Curricular Model (ICM) introduced at the Undergraduate level integrates
interdisciplinary approach and experiential learning within the curriculum.
Cross cutting issues relevant to gender, environment and sustainability, human values and professional ethics
enrich the curriculum. Catering to approximately 4500 students, thirty value added courses have imparted
transferable and life skills in the past five years.
Final year students of UG and PG programmes undertake either, Field project, Internship or student project.
Gifted students in the PG programmes write Term Papers or take up Mini projects through independent study.
Structured feedback from students, teachers, employers and alumnae aids in the design and review of the
curriculum.

Teaching-learning and Evaluation
The purpose of Lady Doak College is to impart quality education to students of all creeds. Over the years, the
college has evolved standard models for developing the curriculum and framing the syllabus for each course,
ever since the inception of autonomy in 1978. From 2011 onwards, each course has been framed based on the
Learning Outcomes. The Outcome Based Education (OBE) model was initiated during the academic year
2019-20. Advanced learners are provided an opportunity to opt for self-learning courses, summer internships,
academic projects and online courses. The programmes made available to them for their all-round development
range from human rights and gender equity to life skills and leadership skills, self-defence, yoga, sports,
communication skills and soft skills. Student exchange programmes abroad provide exposure and experience in
broadening one’s horizon and building self-confidence. The college has a mentoring system in place.
Professional counselling is offered to those students who need help.
With a state-of-the-art technology that ascertains technology-enhanced teaching and learning, the college also
promotes research and industrial relations. The college has ICT-enabled classrooms and specialised labs like
DBT-funded Bioinformatics facility, Cheminformatics (Schrodinger for molecular modelling, docking studies
and computational Chemistry) and GIS (licensed ArcGIS9, ERDAS 8.7, Trimble and Garmin GPS software for
Remote Sensing Geo spatial analysis) and the softwares used by teachers and students enables effective
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teaching and learning process. The college invests time to bring about qualitative improvement in examination
management. A smooth-functioning, sophisticated automation system provides information right from the
details of courses to the publication of results. There are also student-friendly examination reforms introduced
to ensure transparency and credibility in the conduct of the examinations. The pass percentage has considerably
increased from 72% in 2015-2016 to 89% in 2019-2020.

Research, Innovations and Extension
Lady Doak College (LDC) encourages, promotes and conducts research as an essential part of academic
activities. 8 departments (Tamil, English, History, Economics, Physics, Chemistry, Botany and Zoology) are
recognized as research centres. In the past five years, 15 recognised research guides have guided 61 research
scholars for their doctoral degrees in diverse fields. The outcome of the research findings are published in peer
reviewed/UGC approved national and international journals. At the same time, the college has initiated steps to
bring out a college journal (ASPIRE) with the review articles and project reports of the UG and PG students.
All the faculty members/scholars/PG students are encouraged to submit research proposals for grants from
national and international bodies. Grants (Rs.237,58,864/-) have been received from CSIR, ICMR, DST, SERB,
UGC, TNSCST (includes students project scheme) DBT and Non-governmental organisations. The research
policy of the college has provision for research providing seed money (from Rs.10,000/-onwards) to motivate
the faculty members to take up ‘start-up’ research. The Research and Development Cell (RCPC) monitors and
addresses the issues of research to check whether they are in tune with the research policy of the College.
Workshops/training programmes and consultancy services facilitated by the college enables faculty from within
and outside insitution to used the facility available o campus to continue their research. Faculty members
interact with experts and get updated regarding the avenues available for research with national and
international fellowships (to name a few: United Board, Oberlin, Haggai, Indian Institute of Science, IIT). The
departments are also provided with financial assistance to bring experts to the campus. Apart from the academic
initiatives and innovations, students are exposed to the realities of life through the various Part V programmes.
These activities help in imbibing in students the team spirit, planning and organizing skills, selfless service, and
also give them an awareness of their rights and duties. Their involvement is recognized by the government,
NGOs and various government recognized societies. The experiential learning develops students’ intellectual
ability and moulds them to be responsible citizens.

Infrastructure and Learning Resources
Lady Doak College has adequate infrastructural facilities that have been augmented through the years to
facilitate academic excellence. Accommodation of the increasing student strength has been possible through the
shift system.Well equipped laboratories at Lady Doak College offer students the opportunity for “hands on''
learning to complement their classroom experiences.
The institution uses Learning Management System (Google Apps and Moodle for LMS) along with blended
learning and e- content for effective delivery of academic content.The college has notable ICT facilities with
Internet, Wifi connectivity for 85 Classrooms and 9 Seminar halls. Facilities for teaching-learning include LCD
Projectors, LED TVs, Portable projectors, Document Camera, NCAST Presentation Recorder, Google
Classroom access to students and faculty. A well equipped Multimedia recording facility helps faculty prepare
E-content for blended learning.
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The J.X. Miller Memorial Library, the knowledge storehouse of the college, apart from having a large
repository of books, print journals, newspapers and periodicals also makes available online access to scholarly
journals. A well established and fully functional Archives was established in 1998.
By providing sport facilities of high standards, the college strives to maintain “a healthy mind in a healthy
body” and to sustain the 'body-mind balance'. Sufficient facilities and programmes are provided to promote
sports, nurture spirituality and build cultural sensitivity. The 13 residential halls cater to the needs of 750
students hailing from places away from Madurai.
Maintenance of all academic, sports and support services are a priority for the administration. Systematic
planned policies and guidelines are in place for maintaining and supplementing the infrastructural facilities.
Consistent efforts are taken to ensure that the infrastructure helps enhance the opportunities for vibrant learning
and teaching.

Student Support and Progression
Lady Doak College uplifts the underprivileged and deprived students by offering financial support. It facilitates
deserving students to receive government scholarships and raises funds for scholarships and freeships from well
wishers, alumnae, and philanthropists. The management of the college provides residential scholarship, free
tuition, free lunch and also special nutritious supplements for the needy sports students which amount to about
Rs.80 lakhs per year. The college caters to the overall development of students by providing training in
language and communication skills, soft skills and use of technology. Physical fitness and mental well being is
imbued in them through learning and practice of Yoga. The emphasis on wholesome development helps
students bag awards and prizes in sports and cultural activities held at State and National levels.
Student progression is regularly monitored and they are provided with career enhancement programmes and
placement drives. Almost every year around 500 students take part in the campus placement drive and around
200 students are offered placements. But, either because of family circumstances or because of their desire for
higher education, not all students accept the job offer. Students are motivated and trained to clear national/
international level examinations.
The student council of Lady Doak College is very active in engaging the whole student community in curricular
and co-curricular activities of the college. They conduct intra-cultural and inter-cultural activities, and involve
in out-reach activities. They are also part of high level decision making academic bodies like Board of Studies,
Academic Council and IQAC.

Governance, Leadership and Management
A move into e-governance greatly increased the organizational efficiency of the institution. It offers stability in
areas of a) Administration - faculty recruitment, Faculty training and development, and online leave
management system; b) Finance -with online payment of course and hostel fees, remuneration,
condonation,TDS; c) Student Admission and Support - with a complete transparent online admission system to
make it easily available to the stakeholders in a more efficient manner; d) Examination - with online mark
entry, issuing hall tickets and publishing of results.
The institution caters to the needs of both the teaching and non-teaching fraternity. The college offers various
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effective welfare measures to provide support and guidance to work effectively towards their academic and
other pursuits. Some of the major welfare schemes include training programmes and workshops for the teaching
and non-teaching faculty, financial support, incentives and awards for faculty researchers, opportunities offered
to faculty members to attend orientation and refresher courses offered by other institutions, capacity building
trainings, institutional projects, fee waiver for children of non-teaching faculty, techno-sharing sessions for
latest technological updates, sabbatical leave for management faculty up to 18 months with provisions to join
back without any hassles, and providing Day Care facilities in the campus for children from 3 months onwards.
Life Frontier Engagement is a successful implementation of the students’ engagement with the community. It
gives them hands-on training to hone their life skills. In the last five years, 5968 students have successfully
completed their projects within the stipulated time in villages around Madurai city.
In the last five years, a total of approximately 43 faculty members have been provided with financial support of
Rs.25,94,382/- to attend conferences and workshops and towards Membership fee of professional bodies. The
Institution has arranged 100 professional development programmes and 57 training programmes for the Faculty
members. A total of about 190 Faculty members have attended 29 Orientation programmes, 31 Refresher
courses, 21 short term courses and 231 faculty development programmes.
The college has received an amount of Rs.1,78,00,775/- from Philanthropists, Non-government bodies, and
individuals in the last five years.

Institutional Values and Best Practices
To create a sustainable and eco-friendly campus, the college has instituted centres /units that manages resources
such as water and energy, and waste generated in the campus. Implementation of conservation strategies for
alternative energy sources such as solar energy, water conservation through rainwater harvesting and water
recycling, paper recycling and composting are some of the notable features. The college amenities include
special infrastructure facilities and provisions that cater to the physical and emotional needs of the faculty and
students and to the needs of challenged students.
Green campus initiatives taken up by the institution are an integral part of the college community. A no-vehicle
day and reduce electricity day is observed once every semester. The college has taken special efforts to
minimise use of plastics encouraging eco-friendly products and healthy snacks replacing packaged food
products. Regular green audit is taken up by students of LDC eco-brigade and the Centre for Environmental
Studies keeps track of the Green House Gas (GHG) emission of the college community. Mitigation strategies
are proposed to make a campus energy efficient.
The college takes special efforts to provide and inclusive environment for students from varied socio-cultural
backgrounds. Organizing special programmes to commemorate international and national days of importance,
promoting communal and religious harmony by celebrating festivals such as Pongal, Onam and Christmas.
Students are sensitized about their responsibilities to be committed citizen through various programmes
instilling in them the obligation to our country.
The campus renders conducive ambience to enable students to be passionately involved in their learning. At all
levels opportunities are made available for students to enhance their confidence, enrich their knowledge, and
embolden their spirit that in turn would help them become independent and confident individuals and
contributing citizens.
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During lockdown the counselling unit conducted tailored group sessions and one-on-one tele-counselling
sessions through which many students and parents were encouraged and strengthened. Outgoing students were
also oriented in managing this unprecedented situation.
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2. PROFILE
2.1 BASIC INFORMATION
Name and Address of the College
Name

LADY DOAK COLLEGE (AUTONOMOUS)

Address

Lady Doak College Road Tallakulam

City

Madurai

State

Tamil Nadu

Pin

625002

Website

www.ladydoakcollege.edu.in

Contacts for Communication
Designation

Name

Telephone with
STD Code

Mobile

Fax

Principal

Christianna
Singh

0452-2530527

9003958131

452-2524575

principal@ldc.edu.
in

0452-2524575

9486071644

-

priyatharsinirajend
ran@ldc.edu.in

IQAC / CIQA Priyatharsini
coordinator
Rajendran

Email

Status of the Institution
Institution Status

Grant-in-aid

Type of Institution
By Gender

For Women

By Shift

Regular
Day
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Recognized Minority institution
If it is a recognized minroity institution

Yes
Minority Status.pdf

If Yes, Specify minority status
Religious

Christian

Linguistic
Any Other
Establishment Details
Date of Establishment, Prior to the Grant of
'Autonomy'

14-07-1948

Date of grant of 'Autonomy' to the College by UGC

18-03-1978

University to which the college is affiliated
State

University name

Document

Tamil Nadu

Madurai Kamraj University

View Document

Details of UGC recognition
Under Section

Date

View Document

2f of UGC

01-06-1966

View Document

12B of UGC

01-06-1966

View Document

Details of recognition/approval by stationary/regulatory bodies like
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)
Statutory
Regulatory
Authority

Recognition/App Day,Month and
roval details Inst year(dd-mmitution/Departme yyyy)
nt programme

Validity in
months

Remarks

No contents
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Recognitions
Is the College recognized by UGC as a College
with Potential for Excellence(CPE)?

No

Is the College recognized for its performance by
any other governmental agency?

Yes

If yes, name of the agency

National Institutional Ranking Framework NIRF

Date of recognition

11-06-2020

Location and Area of Campus
Campus Type

Address

Location*

Campus Area
in Acres

Built up Area in
sq.mts.

Main campus
area

Lady Doak College Road
Tallakulam

Urban

17

32521

2.2 ACADEMIC INFORMATION
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Details of Programmes Offered by the College (Give Data for Current Academic year)
Programme
Level

Name of Pr
ogramme/C
ourse

Duration in
Months

Entry
Qualificatio
n

Medium of
Instruction

Sanctioned
Strength

No.of
Students
Admitted

UG

BA,Tamil

36

Higher
secondary
school
cetificate

Tamil

72

58

UG

BA,English

36

Higher
secondary
school
certificate

English

72

72

UG

BA,English

36

Higher
secondary
school
certificate

English

72

72

UG

BA,Economi 36
cs

Higher
secondary
school
certificate

English +
Tamil

144

122

UG

BA,History

36

Higher
secondary
school
certificate

English

72

68

UG

BA,Social
Sciences

36

Higher
secondary
school
certificate

English

72

72

UG

BCom,Com
merce

36

Higher
secondary
school
certificate

English

48

48

UG

BCom,Com
merce

36

Higher
secondary
school
certificate

English

72

72

UG

BCom,Com
merce

36

Higher
secondary
school
certificate

English

72

72
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UG

BCom,Com
merce

36

Higher
secondary
school
certificate

English

48

48

UG

BCom,Com
merce

36

Higher
secondary
school
certificate

English

72

72

UG

BCom,Com
merce

36

Higher
secondary
school
certificate

English

72

72

UG

BSc,Mathem 36
atics

Higher
secondary
school
certificate

English

48

46

UG

BSc,Mathem 36
atics

Higher
secondary
school
certificate

English

72

59

UG

BSc,Physics

36

Higher
secondary
school
certificate

English

48

48

UG

BSc,Physics

36

Higher
secondary
school
certificate

English

48

38

UG

BSc,Chemist 36
ry

Higherr
secondary
school
certificate

English

48

48

UG

BSc,Botany

36

Higher
secondary
school
certificate

English

48

48

UG

BSc,Zoology 36

Higher
secondary
school
certificate

English

48

48

UG

BBA,Busine

Higher

English

72

72

36
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ss Administr
ation

secondary
school
certificate

UG

BSc,Biotech
nology

36

Higher
secondary
school
certificate

English

48

48

UG

BSc,Comput
er Science

36

Higher
secondary
school
certificate

English

48

48

UG

BSc,Comput
er Science

36

Higher
secondary
school
certificate

English

96

96

UG

BSc,Fashion
Desigining

36

Higher
secondary
school
certificate

English

48

48

PG

MA,Tamil

24

BA Tamil or
Any major
with Part I
Tamil at UG
level

Tamil

43

13

PG

MA,English

24

BA English
or Any other
degree with
part II
English for
two
semesters

English

43

43

PG

MA,Econom
ics

24

Any three
year degree
course

English

43

21

PG

MA,History

24

Any three
year degree
course

English

43

10

PG

MSc,Social
Sciences

24

Three year
degree
course in
Psychology

English

30

30
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PG

MSW,Social
Sciences

24

Any three
year degree
course

English

43

40

PG

MCom,Com
merce

24

Three year
degree
course in
B.Com

English

43

32

PG

MSc,Mathe
matics

24

BSc
Mathematics

English

43

43

PG

MSc,Physics

24

BSc Physics

English

30

30

PG

MSc,Chemis
try

24

BSc
Chemistry

English

30

30

PG

MSc,Botany

24

BSc Botany

English

30

23

PG

MSc,Zoolog
y

24

BSc Zoology English
BSc Biotech
nology

30

15

PG

MSc,Biotech 24
nology

BSc
English
Biotechnolg
y BSc
Biochemistr
y BSc
Microbiolog
y BSc
Zoology BSc
Botany

30

20

PG

MSc,Comput 24
er Science

BSc
English
Computer
Applications
BSc
Information
Technology
and
Management
B.Sc
Information
Technology
B.Sc
Computer
Science

43

16

PG

MSc,Comput 24
er Science

BSc
Computer
Applications

43

15
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BSc
Information
Technology
and
Management
BSc
Information
Technology
BSc
Computer
Science
PG Diploma
recognised
by statutory
authority
including
university

PG Diploma, 12
Social
Sciences

Any under
graduate
degree

English

40

21

PG Diploma
recognised
by statutory
authority
including
university

PG Diploma, 12
Business Ad
ministration

Any under
graduate
degree

English

60

21

Doctoral
(Ph.D)

PhD or
DPhil,Tamil

36

BA Tamil
and MA
Tamil

Tamil

17

4

Doctoral
(Ph.D)

PhD or
DPhil,Englis
h

36

MA English

English

9

1

Doctoral
(Ph.D)

PhD or DPhi
l,Economics

36

MA
Economics

English

19

0

Doctoral
(Ph.D)

PhD or
DPhil,Histor
y

36

MA History

English

10

0

Doctoral
(Ph.D)

PhD or
36
DPhil,Physic
s

MSc Physics

English

10

0

Doctoral
(Ph.D)

PhD or DPhi
l,Chemistry

36

MSc
Chemistry

English

12

0

Doctoral
(Ph.D)

PhD or
DPhil,Botan
y

36

MSc Botany

English

1

0
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Doctoral
(Ph.D)

PhD or DPhi
l,Zoology

36

MSc
Zoology

English

5

0

Pre Doctoral
(M.Phil)

MPhil,Tamil

12

MA Tamil

Tamil

20

0

Pre Doctoral
(M.Phil)

MPhil,Englis 12
h

MA English

English

25

0

Pre Doctoral
(M.Phil)

MPhil,Econo 12
mics

MA
Economics

English

25

0

Pre Doctoral
(M.Phil)

MPhil,Histor 12
y

MA
Economics

English

20

0

Pre Doctoral
(M.Phil)

MPhil,Com
merce

12

M.Com

English

20

0

Pre Doctoral
(M.Phil)

MPhil,Physi
cs

12

MSc Physics

English

16

0

Pre Doctoral
(M.Phil)

MPhil,Chem
istry

12

MSc
Chemistry

English

16

0

Pre Doctoral
(M.Phil)

MPhil,Botan
y

12

MSc Botany

English

20

0

Pre Doctoral
(M.Phil)

MPhil,Biotec 12
hnology

MSc Biotech English
nology

20

0

Position Details of Faculty & Staff in the College
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Teaching Faculty
Professor
Male

Female

Associate Professor
Others

Total

Sanctioned by the
UGC /University
State
Government
Recruited

Male

Female

Others

Assistant Professor
Total

1

0

1

0

Male

Female

Others

26

1

0

26

0

26

Total

78

0

78

0

78

Yet to Recruit

0

0

0

Sanctioned by the
Management/Soci
ety or Other
Authorized
Bodies

0

29

79

Recruited

0

0

Yet to Recruit

0

0

0

29

0

29

0

1

78

0

0

79
0

Non-Teaching Staff
Male

Female

Others

Sanctioned by the
UGC /University State
Government
Recruited

Total
50

11

12

0

23

Yet to Recruit

27

Sanctioned by the
Management/Society
or Other Authorized
Bodies

84

Recruited

19

65

Yet to Recruit

0

84
0
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Technical Staff
Male

Female

Others

Total

Sanctioned by the
UGC /University State
Government
Recruited

0

0

0

0

0

Yet to Recruit

0

Sanctioned by the
Management/Society
or Other Authorized
Bodies

25

Recruited

10

15

0

25

Yet to Recruit

0

Qualification Details of the Teaching Staff
Permanent Teachers
Highest
Qualificatio
n

Professor

Associate Professor

Assistant Professor

Male Female

Others

Male Female

Others

Male Female

Others

Total

D.sc/D.Litt/
LLD

0

0

0

0

0

0

0

0

0

0

Ph.D.

0

1

0

0

23

0

0

48

0

72

M.Phil.

0

0

0

0

3

0

0

20

0

23

PG

0

0

0

0

0

0

0

10

0

10
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Temporary Teachers
Highest
Qualificatio
n

Professor

Associate Professor

Assistant Professor

Male Female

Others

Male Female

Others

Male Female

Others

Total

D.sc/D.Litt/
LLD

0

0

0

0

0

0

0

0

0

0

Ph.D.

0

0

0

0

10

0

0

34

0

44

M.Phil.

0

0

0

0

0

0

0

3

0

3

PG

0

0

0

0

18

0

1

42

0

61

Part Time Teachers
Highest
Qualificatio
n

Professor

Associate Professor

Assistant Professor

Male Female

Others

Male Female

Others

Male Female

Others

Total

D.sc/D.Litt/
LLD

0

0

0

0

0

0

0

0

0

0

Ph.D.

0

0

0

0

0

0

0

0

0

0

M.Phil.

0

0

0

0

0

0

0

5

0

5

PG

0

0

0

0

0

0

0

24

0

24

Details of Visting/Guest Faculties
Number of Visiting/Guest Faculty
engaged with the college?

Male

Female

Others

Total

0

3

0

3

Provide the Following Details of Students Enrolled in the College During the Current Academic Year
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Programme

From the State
Where College
is Located

From Other
States of India

NRI Students

Foreign
Students

Total

Male

0

0

0

0

0

Female

1552

5

1

6

1564

Others

0

0

0

0

0

Male

0

0

0

0

0

Female

399

1

0

0

400

Others

0

0

0

0

0

PG Diploma
recognised by
statutory
authority
including
university

Male

0

0

0

0

0

Female

42

0

0

0

42

Others

0

0

0

0

0

Doctoral (Ph.D)

Male

0

0

0

0

0

Female

5

0

0

0

5

Others

0

0

0

0

0

Male

0

0

0

0

0

Female

0

0

0

0

0

Others

0

0

0

0

0

Male

0

0

0

0

0

Female

0

0

0

0

0

Others

0

0

0

0

0

UG

PG

Diploma

Pre Doctoral
(M.Phil)
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Provide the Following Details of Students admitted to the College During the last four Academic
Years
Programme
SC

ST

OBC

General

Others

Total

Year 1

Year 2

Year 3

Year 4

Male

0

0

0

0

Female

84

104

119

109

Others

0

0

0

0

Male

0

0

0

0

Female

3

0

4

2

Others

0

0

0

0

Male

0

0

0

0

Female

1292

1326

1312

1379

Others

0

0

0

0

Male

0

0

0

0

Female

172

116

103

112

Others

0

0

0

0

Male

0

0

0

0

Female

247

317

290

342

Others

0

0

0

0

1798

1863

1828

1944

2.3 EVALUATIVE REPORT OF THE DEPARTMENTS
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Department Name

Upload Report

Biotechnology

View Document

Botany

View Document

Business Administration

View Document

Chemistry

View Document

Commerce

View Document

Computer Science

View Document

Economics

View Document

English

View Document

Fashion Desigining

View Document

History

View Document

Mathematics

View Document

Physics

View Document

Social Sciences

View Document

Tamil

View Document

Zoology

View Document
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Extended Profile
1 Program
1.1
Number of programs offered year-wise for last five years
2019-20

2018-19

2017-18

2016-17

2015-16

50

50

50

50

49

File Description

Document

Institutional data in prescribed format

View Document

1.2
Number of departments offering academic programmes
Response: 15

2 Students
2.1
Number of students year-wise during last five years
2019-20

2018-19

2017-18

2016-17

2015-16

4355

4124

4135

4163

4090

File Description

Document

Institutional data in prescribed format

View Document

2.2
Number of outgoing / final year students year-wise during last five years
2019-20

2018-19

2017-18

2016-17

2015-16

1526

1482

1506

1517

1400

File Description

Document

Institutional data in prescribed format

View Document

Page 24/119

24-02-2022 11:01:37

Self Study Report of LADY DOAK COLLEGE (AUTONOMOUS)

2.3
Number of students appeared in the examination conducted by the Institution, year-wise during the last
five years
2019-20

2018-19

2017-18

2016-17

2015-16

4355

4124

4135

4163

4090

File Description

Document

Institutional data in prescribed format

View Document

2.4
Number of revaluation applications year-wise during last five years
2019-20

2018-19

2017-18

2016-17

2015-16

24

49

60

58

56

3 Teachers
3.1
Number of courses in all programs year-wise during last five years
2019-20

2018-19

2017-18

2016-17

2015-16

1263

1253

1258

1221

1190

File Description

Document

Institutional data in prescribed format

View Document

3.2
Number of full time teachers year-wise during the last five years
2019-20

2018-19

2017-18

2016-17

2015-16

213

260

256

251

236

File Description

Document

Institutional data in prescribed format

View Document

3.3
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Number of sanctioned posts year-wise during last five years
2019-20

2018-19

2017-18

2016-17

2015-16

213

260

256

251

236

File Description

Document

Institutional data in prescribed format

View Document

4 Institution
4.1
Number of eligible applications received for admissions to all the programs year-wise during last five
years
2019-20

2018-19

2017-18

2016-17

2015-16

15245

14769

17564

16434

10085

File Description

Document

Institutional data in prescribed format

View Document

4.2
Number of seats earmarked for reserved category as per GOI/State Govt rule year-wise during last five
years
2019-20

2018-19

2017-18

2016-17

2015-16

601

740

746

754

709

File Description

Document

Institutional data in prescribed format

View Document

4.3
Total number of classrooms and seminar halls
Response: 83
4.4
Total number of computers in the campus for academic purpose
Response: 665
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4.5
Total Expenditure excluding salary year-wise during last five years ( INR in Lakhs)
2019-20

2018-19

2017-18

2016-17

2015-16

867.83

867.83

739.37

658.89

547.71
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4. Quality Indicator Framework(QIF)
Criterion 1 - Curricular Aspects
1.1 Curriculum Design and Development
1.1.1 Curricula developed and implemented have relevance to the local, national, regional and
global developmental needs which is reflected in Programme outcomes (POs), Programme Specific
Outcomes(PSOs) and Course Outcomes(COs) of the Programmes offered by the Institution.
Response:
The curriculum of the Undergraduate, Postgraduate, M.Phil., PG Diploma, Diploma, and Certificate
programmes of the Aided and Self-Financed streams is developed in line with the mission of the College to
impart holistic education and empower young women. The syllabi along with learning objectives are
prepared by the respective departments and presented to the Board of Studies and the Academic Council
for scrutiny and approval. Based on feedback from stakeholders such as students, faculty, alumnae,
experts, employers and parents, the curriculum is periodically reviewed and revised.
To face emerging challenges in higher education and to be on par with international standards, the
Integrated Curricular Model (ICM), an offshoot of CBCS, was introduced at the UG level in 2013. In 2019,
the existing learning outcomes were revised and Programme Educational Objectives, Programme
Outcomes, Programme Specific Outcomes and Course Outcomes were included to integrate Outcome
Based Education required by NAAC and UGC Quality Mandate 2018.
ICM has a five-part structure, with an interdisciplinary approach, enabling application of academic
knowledge to real-life situations. Part-I - Tamil/Hindi/French and Part-II - English are language courses
offered at two levels, considering the different levels of language proficiency among students. Part-III
comprises Foundation Major, Core Major, Support, Introduction to Research Methodology, subjectspecific Skill-Based Courses that hone skills elemental to the respective discipline and Interdisciplinary
courses offered collaboratively by two Humanities/Sciences departments. Life Frontier Engagement
(LiFE), a core major in Semesters V and VI, provides a platform for experiential learning wherein
academic learning is applied to local/regional community-based activities. The community experience
followed by guided reflection fosters a sense of civic engagement and social commitment.
Part-IV includes Skill-Based Courses, Electives and Value-Based Education. Each department provides
Core Communicative Skills Courses in English to enhance students’ vocabulary and understanding of
concepts related to their discipline. The Environmental Elective reinforces the importance of
environmental sustenance. Non-Major Electives are jointly offered by two departments to ensure broadbased learning of other disciplines. The course ‘Tamil for Beginners’ is mandatory for non-Tamil
students. Vocational Courses also develop skills for employability and entrepreneurship. Value-Based
Education instils a sense of human worth and dignity.
Part-V encompasses extension programmes viz., National Cadet Corps, National Service Scheme, Physical
Education, Rangering, Library Service Programme, LDC Eco Brigade, Youth Red Cross, and Red Ribbon
Club which inculcate a sense of participation in nation-building through social involvement and outreach.
The PG programmes are designed under CBCS to impart in-depth knowledge in the respective Majors
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besides Major Optionals, Major Electives and Non-Major Electives. The curriculum prepares students for
examinations such as UGC-NET/SET/CSIR. The project carried out in Semesters III & IV gives
experience in research and presentation.
High achievers in UG/PG programmes earn extra credits through Self-Learning Courses, MOOCs,
Summer Internships, and Annual/Comprehensive e-Assessments. Academic projects in UG programmes
and Term Papers, Mini Projects and Comprehensive Viva in PG programmes broaden the scope for
independent study.
The Postgraduate Diploma programmes, Diploma programmes and Certificate Courses equip diverse
students with professional skills enhancing career prospects.

File Description

Document

Any additional information

View Document

1.1.2 Percentage of Programmes where syllabus revision was carried out during the last five years.
Response: 94
1.1.2.1 Number of all Programmes offered by the institution during the last five years.
Response: 50
1.1.2.2 How many Programmes were revised out of total number of Programmes offered during the
last five years
Response: 47
File Description

Document

Minutes of relevant Academic Council/BOS
meeting

View Document

Details of program syllabus revision in last 5
years(Data Template)

View Document

Any additional information

View Document

Link for Additional Information

View Document

1.1.3 Average percentage of courses having focus on employability/ entrepreneurship/ skill
development offered by the institution during the last five years
Response: 55.74
1.1.3.1 Number of courses having focus on employability/ entrepreneurship/ skill development yearwise during the last five years..
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2019-20

2018-19

2017-18

2016-17

2015-16

762

739

675

658

617

File Description

Document

Programme / Curriculum/ Syllabus of the courses

View Document

MoU's with relevant organizations for these courses, View Document
if any
Minutes of the Boards of Studies/ Academic
Council meetings with approvals for these courses

View Document

Average percentage of courses having focus on
employability/ entrepreneurship(Data Template)

View Document

Any additional information

View Document

Link for Additional Information

View Document

1.2 Academic Flexibility
1.2.1 Percentage of new courses introduced of the total number of courses across all programs
offered during the last five years.
Response: 10.14
1.2.1.1 How many new courses are introduced within the last five years
Response: 627
1.2.1.2 Number of courses offered by the institution across all programmes during the last five years.
Response: 6185
File Description

Document

Minutes of relevant Academic Council/BOS
meetings

View Document

Institutional data in prescribed format

View Document

Any additional information

View Document

Link for Additional Information

View Document

1.2.2 Percentage of Programmes in which Choice Based Credit System (CBCS) / elective course
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system has been implemented (Data for the latest completed academic year).
Response: 78
1.2.2.1 Number of Programmes in which CBCS / Elective course system implemented.
Response: 39
File Description

Document

Minutes of relevant Academic Council/BOS
meetings

View Document

Institutional data in prescribed format

View Document

Any additional information

View Document

Link for Additional Information

View Document

1.3 Curriculum Enrichment
1.3.1 Institution integrates crosscutting issues relevant to Professional Ethics ,Gender, Human
Values ,Environment and Sustainability into the Curriculum
Response:
The College in its pursuit of academic excellence and holistic development of the students has positively
integrated cross-cutting issues of national concern without fragmenting or overloading its curriculum. The
Departments have incorporated the issues related to Gender, Environment and Sustainability, Human
Values, and Professional Ethics within the framework of the learning area in Foundation Major, Core
Major, Support, Non-Major Electives and Interdisciplinary courses. The various centres such as the Centre
for Women Studies, Human Rights Education Unit, Centre for Value Education, Centre for Environmental
Studies, and Centre for Entrepreneurship Development offer courses pertinent to these issues.
Gender
The issues of gender equity and equality are addressed in the curriculum. The Centre for Women’s studies
offers a mandatory course for all undergraduate students viz., Foundation Course in Women Studies and
two value-based courses for postgraduate students viz. Foundation course in Women
Studies and Perspectives on Gender and an elective course on Gender and Development, with the rationale
that every student is first a woman and only then a historian, economist, entrepreneur, literary writer, social
scientist or scientist. The objective is to enable students understand the cultural and social construction of
gender, and also examine the history, experiences, and contributions of women to society. A team of
motivated and trained faculty drawn from various disciplines handle these courses.
Environment and Sustainability
Any academic discipline is incomplete without environmental studies, as it instils a moral obligation to
protect the environment and gives a sense of hope for the future. The Centre for Environmental Studies
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offers an interdisciplinary environmental elective viz., Human Environment and Society for the
undergraduate students. Courses such as Environmental Chemistry, Environmental Physics, Environmental
Biology, Environmental Economics and Environmental History are offered by the respective departments
to emphasize the urgent need to protect the environment. The Non-Major Electives on environmental
protection give an added emphasis.
Human Values
The Value-Based Courses are an integral part of the curriculum that foster universal core values in
students. The aim of Civic Education is to mould students into responsible citizens with the necessary
skills for nation building. Family Life Education aids to appreciate roles in family and maintain a healthy
relationship among the family members. The Human Rights Education Unit offers the course Human
Rights and Duties to help understand the fundamental freedom and right of all individuals and also
underscores duties and responsibilities of each citizen to respect the rights of others.
Professional Ethics
As part of equipping students with career skills, professional ethics is given due importance in the
curriculum. The Value-Based Course viz., Professional Ethics inculcates common ethical principles and
ethical decision-making skills. Major courses such as Business Ethics and Corporate
Governance emphasize the ethics required in a business environment.
The curriculum of the institution subtly reinforces the significance of right perspectives on gender, the
imperative of environment safeguard, the necessity to practice human values in everyday living and the
importance of maintaining professional ethics in one’s life and career.

File Description

Document

Upload the list and description of the courses which View Document
address the Gender, Environment and Sustainability,
Human Values and Professional Ethics into the
Curriculum
1.3.2 Number of value-added courses for imparting transferable and life skills offered during last
five years.
Response: 6
1.3.2.1 How many new value-added courses are added within the last five years
2019-20

2018-19

2017-18

2016-17

2015-16

0

2

1

2

1
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File Description

Document

List of value added courses (Data Template)

View Document

Brochure or any other document relating to value
added courses

View Document

Any additional information

View Document

Link for Additional Information

View Document

1.3.3 Average Percentage of students enrolled in the courses under 1.3.2 above.
Response: 9.57
1.3.3.1 Number of students enrolled in subject related Certificate or Add-on programs year wise
during last five years
2019-20

2018-19

2017-18

2016-17

2015-16

121

345

243

245

1021

File Description

Document

List of students enrolled

View Document

Any additional information

View Document

1.3.4 Percentage of students undertaking field projects/ internships / student projects (Data for the
latest completed academic year)
Response: 35.75
1.3.4.1 Number of students undertaking field projects / internships / student projects
Response: 1557
File Description

Document

List of programs and number of students
undertaking field projects / internships / student
projects (Data Template)

View Document

Any additional information

View Document

Link for Additional Information

View Document
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1.4 Feedback System
1.4.1 Structured feedback for design and review of syllabus – semester-wise / year-wise is received
from 1) Students, 2) Teachers, 3) Employers, 4) Alumni
Response: A. All 4 of the above
File Description

Document

Any additional information

View Document

Link for Additional Information

View Document

1.4.2 The feedback system of the Institution comprises of the following :
Response: B. Feedback collected, analysed and action taken
File Description

Document

Any additional information

View Document

Link for Additional Information

View Document
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Criterion 2 - Teaching-learning and Evaluation
2.1 Student Enrollment and Profile
2.1.1 Average Enrolment percentage (Average of last five years)
Response: 80.91
2.1.1.1 Number of students admitted year-wise during last five years
2019-20

2018-19

2017-18

2016-17

2015-16

1951

1828

1865

1800

1752

2.1.1.2 Number of sanctioned seats year wise during last five years
2019-20

2018-19

2017-18

2016-17

2015-16

2416

2318

2306

2265

2071

File Description

Document

Institutional data in prescribed format (Data
Template)

View Document

Any additional information

View Document

2.1.2 Average percentage of seats filled against reserved categories (SC, ST, OBC, Divyangjan, etc.
as per applicable reservation policy ) during the last five years ( exclusive of supernumerary seats)
Response: 90.78
2.1.2.1 Number of actual students admitted from the reserved categories year wise during last five
years
2019-20

2018-19

2017-18

2016-17

2015-16

669

654

635

623

613

File Description

Document

Institutional data in prescribed format

View Document

Any additional information

View Document
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2.2 Catering to Student Diversity
2.2.1 The institution assesses the learning levels of the students and organises
special Programmes for advanced learners and slow learners
Response:
Lady Doak College caters to students with excellent academic credentials and also to slow learners. To
help freshers overcome the difficulty in communication skills, different strategies are adopted. Their
competency in language is assessed on the basis of tests, and tailor-made courses on Basic and Advanced
levels are offered under Part-I and Part-II courses. Every department offers a discipline-based
Communicative Skill Course in Semesters I and II.
Before commencement of classes, teachers conduct an Entry Behaviour Test for their courses to assess
students’ ability, the extent of their knowledge about the subject and their ability to comprehend with
English as the medium of instruction.
Based on their needs, students are provided with an ambience conducive to learning. Appropriate student
centric methods of teaching are employed to facilitate learning. Their academic needs are assessed, and the
Department makes sure that they provide the required support, be it technological or verbal, to ensure
better learning. Formative test analysis is done by the course teacher to identify slow learners and lend
support in the form of peer learning and remedial coaching to facilitate academic progress. An option of
Formative improvement test is given to the UG and PG students in their first semester to enhance their
marks. Supplementary Examinations in June help the slow performers to clear their arrears and get the
degree within the stipulated time of study. Under Academic Advising, each student is assigned an
academic advisor from the respective department. This is a personalised attempt to address their emotional
needs and to help them towards consistent academic progress. Students’ progress is consistently monitored
by the advisors. Students report to the mentor on matters related to course selection, leave, retests,
improvement tests and scholarships so that the faculty members are able to guide them to fulfil their
academic requirements.
Advanced learners are provided an opportunity to opt for self-learning courses, summer internships,
academic projects and online courses. It is not mandatory for getting the degree but will enhance their
potential in meaningful academic exercises and enable them to obtain extra credits. From second semester
onwards, Summative question papers for major courses contain an optional Section ‘H’ with a challenging
question. Students of high calibre answer within the stipulated time and score higher marks. Postgraduate
students, in addition to a mandatory project requirement, can opt to earn extra credits by writing a term
paper, attending a comprehensive viva or doing a mini project. Other academic avenues such as
Interdepartmental, Intercollegiate and National level academic programmes provide opportunities for high
achievers. Participation in National and International seminars and conferences, presentation and
publication of research data is also encouraged. A well-stocked library and computer resource centre
provide access to books, journals and e-resources. Scholarships for needy students from diverse
backgrounds and awards are a reward to advanced learners. SET/NET coaching prepares students for their
teaching career. Student exchange and Learning Programmes give students international exposure and
opportunities to visit Universities of good reputation. Special efforts are taken to gender sensitise the
students.
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File Description

Document

Any additional information

View Document

2.2.2 Student - Full time teacher ratio (Data for the latest completed academic year)
Response: 20.45
File Description

Document

Any additional information

View Document

2.3 Teaching- Learning Process
2.3.1 Student centric methods, such as experiential learning, participative learning and problem
solving methodologies are used for enhancing learning experiences
Response:
The college uses a variety of student-centred learning techniques which enable Participative, Experiential
and Collaborative learning. Student-centred learning methodologies promote active learning among
students and the digital/e-resources that are available make learning personalised, seamless, individualised
and dynamic.
Participative Learning methods such as case study, assignments (theoretical and practical), role play,
management games, brainstorming and group discussions facilitate active learning among the students.
Experiential Learning methods such as on-the-spot study, educational trips, industry/community research
projects, interactive simulations and internships enhance critical thinking, problem-solving and decisionmaking skills. The college also has a state-of-the-art Information Technology Lab that provides a wireless,
high-speed network. Students learn to work on different software applications for better understanding.
The college also has labs like Plant Tissue Culture, Bioinformatics, Cheminformatics and a Science
Instrumentation Centre that promote Experiential Learning and help to cultivate skills and transform
theoretical concepts into practice. The Psychology Lab enables students to apply theoretical concepts of
Psychology.
Collaborative Learning methods such as group projects, assignments and simulations improve social
interactions, interpersonal relationships and self-management skills among students. Members of faculty
use several Informative tools like internet, Constructive tools like PowerPoint presentations, animation,
flipped classrooms, digital mind map, podcasts and self-video content creation through lecture capturing
device, communication tools like academic email, google classroom, WhatsApp, Telegram and
Collaborative tools like blogs and discussion forums develop ICT skills to enhance student learning.
Guest lectures by industrialists and experts from academic institutes are organised to supplement teaching
and to provide information to bridge the gap between industry and academia. Every department has an
academic club that organises a variety of student centric activities and promotes collaborative learning.
This enhances leadership skills and inculcates team spirit among students.
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The English Language Lab has a collection of audio-visual aids that help students improve their
communication skills. Learning occurs in a structured way in a real context and in a visually attractive way
that immerses the student in a language-learning environment and promotes the use of language. There is
interactive language learning software which provides a platform for technology-integrated language
learning. The wi-fi enabled campus makes anytime-anywhere-learning possible.

File Description

Document

Any additional information

View Document

2.3.2 Teachers use ICT enabled tools including online resources for effective teaching and learning
process.
Response:
There are ICT-enabled classrooms in the college. A diverse set of ICT tools are used by the teachers
varying from filling-up manuals to creating their own blogs. Every teacher uses ICT as it is imperative to
integrate the work plan for each course with the Google Calendar and create a Google Classroom. At the
beginning of every semester, an Entry Behaviour Test is conducted through the Google Classroom
platform and the responses are analysed through Spreadsheets based on which appropriate teaching
methodologies are adopted.
Specialised labs like DBT-funded Bioinformatics facility, Cheminformatics, BIF (Schrodinger for
molecular modelling, docking studies and computational Chemistry) and GIS (licensed ArcGIS 9, ERDAS
8.7, Trimble and Garmin GPS software for Remote Sensing and Geo spatial analysis) lab with technology
and software are used by teachers and students enabling effective teaching and learning process.
For effective teaching, lecture sessions are supported by videos, animations and podcasts. Teachers create
PowerPoint presentations, videos and animations relevant to the topics. e-books, e-newspapers, e-journals,
e-magazines are used as references with specific tasks assigned. Lab assignments involve data mining, data
entry and data analysis, an essential step in the process of predictive analytics. MATLAB is used for
fitting curves and surfaces to data, and students are expected to perform exploratory data analysis, preprocessing and post-processing of data.
To enhance collaborative learning, WhatsApp is used as an effective learning tool to improve
communication skills. In flipped classrooms, students watch videos captured in lecture-capturing sessions.
The students are given an opportunity to exchange their views with their peer group and teachers through
forum discussions in the Learning Management System Moodle platform. Google Classroom is used to
streamline and strengthen the student connectivity to learning material, work plan and assignments
anywhere anytime. Google Form is used to conduct online quizzes and data collection for surveys.
Seminar is used to improve public speaking skills and subject knowledge. It acts as a platform to create
PowerPoint presentations, blogs and videos, with the aid of the internet and websites such as SCRIBD.
Students collaborate with their peers on Google Docs, Google Sheets and Hangouts. Students design cards,
newsletters and edit pictures using ICT tools.
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Since dissections are banned, the Department of Zoology conducts virtual labs where computer models and
simulations effectively replace dissection, to study the various dissections and experiments done on
animals. The students perform advanced experiments to connect theory and practice exploring animal and
human bodies. The Department of Chemistry applies interactive lab simulations to make students visualize
chemical processes in an engaging, stimulating and safe way.
After the content is delivered, continuous assessments are given using questions and answers, crossword
puzzles and discussion forums in the Google Classroom. Digital Mind Mapping is used for customising the
details of the class by creating presentations, introducing the topic, questioning, assessing the students and
getting immediate feedback from the students about the class. At the end of the semester, course and
faculty wise feedback are obtained from the students and analysed through Google Forms.

File Description

Document

Any additional information

View Document

Provide link for webpage describing ICT enabled
tools including online resources for effective
teaching and learning process

View Document

Link for Additional Information

View Document

2.3.3 Ratio of students to mentor for academic and other related issues (Data for the latest completed
academic year )
Response: 20:1
2.3.3.1 Number of mentors
Response: 213
File Description

Document

Upload year wise, number of students enrolled and
full time teachers on roll

View Document

Circulars pertaining to assigning mentors to mentees View Document
Any additional information

View Document

2.3.4 Preparation and adherence of Academic Calendar and Teaching plans by the institution
Response:
The College Calendar Committee is headed by the Principal and coordinated by the Vice Principal. The
Committee includes the Bursar, the Deans of Academic Affairs, the Deans of Student Services, the
Controllers of Examinations and the Faculty Convenors. The process of preparing the college calendar for
every academic year begins well in advance, in January itself. Information is collected from the academic
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departments, administrative offices, academic & non-academic centres of the college for the formulation of
the college calendar. The tentative calendar is displayed at the Administrators’, Senatus and Faculty
meetings. Suggestions from each of these meetings are taken into consideration, leading to a definitive
version of the college calendar. Thereafter, it is made available to the college community at the beginning
of every academic year.
The college follows a day-order format for timetable which is included in the calendar. It also contains
information about the Formative continuous assessments, pre-planned Workshops, Senatus/CPEC/IQAC
meetings, Part-V days, college events and public holidays. The events and activities mentioned in the
calendar are strictly adhered to, except for emergency holidays declared by the Central/State Governments.
Such holidays are taken note of by the Vice-Principal’s office for compensation. The college also has a
digital calendar.
All members of the faculty are required to prepare a structured teaching plan at the beginning of every
semester for all the courses they handle. It includes lectures as well as student-centred learning activities
planned by them. The college timetable is prepared by the Timetable Committee Convenors taking into
consideration common classes like Part-I, Part-II, Human Rights and Women’s Studies. The finalised
version is shared with all the departments for preparing the department timetable. Members of the faculty
are encouraged to make use of technology-enabled classrooms for delivering lectures.

File Description

Document

Upload Academic Calendar and Teaching plans for
five years

View Document

Link for Additional Information

View Document

2.4 Teacher Profile and Quality
2.4.1 Average percentage of full time teachers against sanctioned posts during the last five years
Response: 100
File Description

Document

Year wise full time teachers and sanctioned posts
for 5 years(Data Template)

View Document

List of the faculty members authenticated by the
Head of HEI

View Document

2.4.2 Average percentage of full time teachers with Ph. D. / D.M. / M.Ch. / D.N.B Superspeciality /
D.Sc. / D.Litt. during the last five years (consider only highest degree for count)
Response: 43.03
2.4.2.1 Number of full time teachers with Ph.D./D.M/M.Ch./D.N.B Superspeciality/D.Sc./D’Lit. year
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wise during the last five years
2019-20

2018-19

2017-18

2016-17

2015-16

118

114

111

96

81

File Description

Document

Institutional data in prescribed format (Data
Template)

View Document

Any additional information

View Document

2.4.3 Average teaching experience of full time teachers in the same institution (Data for the latest
completed academic year in number of years)
Response: 9.91
2.4.3.1 Total experience of full-time teachers
Response: 2110
File Description

Document

Institutional data in prescribed format

View Document

Any additional information

View Document

2.5 Evaluation Process and Reforms
2.5.1 Average number of days from the date of last semester-end/ year- end examination till the
declaration of results year-wise during the last five years
Response: 25
2.5.1.1 Number of days from the date of last semester-end/ year- end examination till the declaration
of results year wise during the last five years
2019-20

2018-19

2017-18

2016-17

2015-16

25

30

25

20

25
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File Description

Document

Institutional data in prescribed format (Data
Template)

View Document

Any additional information

View Document

2.5.2 Average percentage of student complaints/grievances about evaluation against total number
appeared in the examinations during the last five years
Response: 1.21
2.5.2.1 Number of complaints/grievances about evaluation year wise during the last five years
2019-20

2018-19

2017-18

2016-17

2015-16

30

49

57

58

57

File Description

Document

Number of complaints and total number of students
appeared year wise

View Document

2.5.3 IT integration and reforms in the examination procedures and processes including Continuous
Internal Assessment (CIA) have brought in considerable improvement in Examination Management
System (EMS) of the Institution
Response:
The college invests time to bring about qualitative improvement in examination management. The
Controller of Examinations (CoE) is responsible for all matters related to examinations. The office of the
CoE is well equipped with adequate staff and technology to ensure error-free functioning.
The smooth functioning of the Examinations Office is based on the automation of:
details of courses, the names of teachers handling the course and the evaluation pattern decided by
the departments
panel of external examiners for Summative examinations
Formative and Summative marks
list of students who have not completed the Formative requirements for lab and theory courses
registration of names of current students for the Supplementary examinations
payment of examination fees
examination schedule posted on the website two weeks prior to the date of commencement of
examinations
generation of Hall Tickets
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EXAMINATION PROCESS
Formative Summative ratio is 60:40
generating question papers for Summative examination from the question bank (three-fold) created
by the faculty and validated by the external experts was maintained by the CoE for each course up
to April 2017
from 2017-18, cluster model of the framework of a question paper was sent to the external
examiners along with the syllabi of all courses. On scrutiny by the faculty, if a question paper sent
by the external has questions repeated/not from the syllabus, 20% is modified with the knowledge
of the Head of the Department. If it exceeds 20%, the matter is taken to the CoE for further action
valued answer scripts of Summative examination are returned to the students for scrutiny to ensure
transparency. If a student is dissatisfied with her marks, she has the right to appeal for a review in
the Summative assessment as per the procedure detailed below:
Ø appeal should be made by the student to the course teacher(s) immediately after receiving the valued
scripts
Ø for additional clarification, the student shall approach her Head of the Department. If she is the course
teacher, the student shall approach the next senior member in the Department. If not satisfied, the student
shall make a written appeal within three days to the CoE. Further investigation will be done, and a
collective decision will be taken by the CoE, the Deans of Academic Affairs and the Principal
moderation is done in Summative marks at the Result Passing Board for the regular and
supplementary students if the marks fall short by 2% or less
examination results are published in the college website within three weeks from the date of the last
examination

REFORMS
Non-Major Electives, Core Communicative Skills, Environmental Electives and Skill Based Core
courses do not have Summative examination but have three continuous assessments followed by a
cumulative test. During the period of study, if the student does not complete even one of the
components or if she fails, she is given a chance to re-register for the course and complete all the
components without attending classes (1)
For students taking up Supplementary theory examinations after the regular period of study, the
aggregate of Formative and Summative marks or marks obtained in Summative examination,
whichever is higher, will be considered for declaration of the results (2)
During the period of study, if a student fails, she is given a chance to reappear. Odd semester
courses can be attempted during odd semester and even semester courses during even semester. For
the final year students, a special consideration is given to appear for their final semester courses in
June during the same academic year. To help the students apply for further studies, an opportunity
is given to appear in July Supplementary examination (3)
Due consideration is given to Sports/NCC students attending camps/events representing the college
at different levels. They are exempted from writing one Formative test but must complete all other
Formative requirements. Either the aggregate of Formative and Summative marks or marks
obtained only in the Summative, whichever is higher, is considered for the declaration of the result
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(4)
Reforms in the 2019-2020 even semester due to COVID-19 pandemic: multiple choice questions
were set by the course teachers of final year classes and the validated questions were uploaded in
the course teacher’s college automation portal for online off-campus examination

NORMS FOR TRANSFER OF CREDITS FOR INTERNATIONAL STUDENT EXCHANGE
PROGRAMME FROM 2017-2018:
Selected student should complete Formative components of Part-I and Part-II before she leaves,
and Summative examination after she returns
Credits earned at the host institution are equated with the credits of Part-III and Part-IV courses (5)
Completion of Part-V is compulsory

EXTRA CREDIT COURSES
Self-learning courses are meant for high achievers who wish to earn extra credits. The pattern of
assessment is three continuous assessments followed by a Summative examination
For 2015 and 2016 batch of students, a chance was given to complete four Self-learning courses
and unlimited online courses but the maximum credit limit for the 2016 batch is five. From 2017
batch onwards, out of four courses, two have to be Self-learning and the other two, online
courses (6)
Students are given an opportunity to do MOOC offered by the NPTEL on the SWAYAM Portal
from any reputed university. Successful completion of this course earns 1/2/3 credits depending on
the intensity/duration of the course (7)
Annual e-assessment for Undergraduates is conducted on core courses for both odd and even
semesters, at the end of each academic year, and two extra credits are given to the student who
scores 40% or more (8)
Final year undergraduates are given an option to do academic project and earn five extra credits (9)

(1) Academic Council AW 2015 Humanities, pages 276
(2) Academic Council AW 2015, Humanities, pages 277
(3) Academic Programmes and Regulations - 2017 Batch, page 33
(4) Academic Council AY 2016, Sciences, page 125
(5) Academic Council AZ 2017, Sciences, page 178
(6) Academic Council AZ 2017, Sciences, page 178
(7) Academic Council AZ 2017, Sciences, page 178
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(8) Academic Council AW 2015, Humanities, pages 277
(9) Academic Council AY 2016, Sciences, page 126

File Description

Document

Any additional information

View Document

2.6 Student Performance and Learning Outcomes
2.6.1 Programme and course outcomes for all Programmes offered by the institution are stated and
displayed on website and communicated to teachers and students.
Response:
Lady Doak College has always been a pioneer in academic innovations. Over the years, the college has
evolved standard models for developing the curriculum and framing syllabus for each course, ever since
the inception of autonomy. Till 2010, every course was framed based on a set of Course Objectives to be
achieved (refer Academic Council Booklet, March 27, 2010, appendix AR, Department of Mathematics).
From 2011 onwards, the courses were framed based on Learning Outcomes for each course (refer
Academic Council Booklet, March 19, 2011, appendix AS, Department of English). The College initiated
Outcome Based Education (OBE) during the academic year 2019-20 and all the Undergraduate and
Postgraduate courses offered from 2020 batch onwards follow the OBE model and therefore, all the
courses have Course Outcomes (refer Academic Council Booklet, December 11, 2020, appendix BG).
The approved syllabus is given to the students at the beginning of the semester which consists of Course
Outcomes, along with the course content and text-books/reference books.

File Description

Document

Upload COs for all courses (exemplars from
Glossary)

View Document

2.6.2 Attainment of programme outcomes and course outcomes are evaluated by the institution.
Response:
Demand for quality of education and employable work-force is ever increasing globally. The continuous
innovations in industries, global competition and new business requirements have led to raising the bar for
the graduates' employability and success in their professional career. The Outcome Based Education
platform provides a framework to bridge the 'academia-industry gap' and enables better employment
prospects for Lady Doak College Undergraduates.
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To accomplish the above, the college is preparing to measure attainment of Course Outcomes for the 2021
batch following the direct and indirect methods. In the direct method, the students’ performance is
measured through Continuous Formative Assessment (60%) and Summative Examination (40%).
Quantification of CO, PSO and PO attainment:
Average responses of outgoing students for each Programme Outcome will be computed by an indirect
method. Assessing opinions and thoughts of student learning through student exit surveys on curricular, cocurricular and extra-curricular activities followed by a preformed questionnaire, involving all stakeholders
will be carried out.
Overall Programme Outcome attainment will be computed by adding both direct and indirect Programme
Outcome attainment values in the proportion of 80:20 respectively.
Attainment of Outcomes:
The Programme Outcomes (POs) and Programme Specific Outcomes (PSOs) are accomplished through the
curriculum. Course Outcomes (COs) are defined for each course and are mapped to POs and PSOs. A set
of performance evaluation criteria is used for quantitative assessment of COs. They are evaluated through
continuous Formative assessments and mapped against each continuous assessment method and student
performance. CO analysis is carried out for each course and documented as a Course Assessment Report.
The contribution of COs is to be assessed as high, moderate and low levels, towards the attainment of
POs/PSOs. The questions in semester-end Summative examinations are tested with relevance to all COs
and taking into account the Bloom's Taxonomy Levels. Thus, the attainment of COs provides evidence of
attainment of POs and PSOs. (Refer: Academic Council Booklet BH2021).

File Description

Document

Any additional information

View Document

2.6.3 Pass Percentage of students(Data for the latest completed academic year)
Response: 93.48
2.6.3.1 Total number of final year students who passed the examination conducted by Institution.
Response: 1419
2.6.3.2 Total number of final year students who appeared for the examination conducted by the
Institution.
Response: 1518
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File Description

Document

Upload List of Programmes and number of students
passed and appeared in the final year
examination(Data Template)

View Document

Any additional information

View Document

2.7 Student Satisfaction Survey
2.7.1 Online student satisfaction survey regarding teaching learning process
Response: 3.56
File Description

Document

Upload database of all currently enrolled students

View Document
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Criterion 3 - Research, Innovations and Extension
3.1 Promotion of Research and Facilities
3.1.1 The institution's Research facilities are frequently updated and there is a well defined policy
for promotion of research which is uploaded on the institutional website and implemented
Response:
Research in any discipline is an ongoing process of enhancing the existing knowledge by exploring new
frontiers that challenge the human quest for innovation. It is an important parameter in any institution. In
Lady Doak College, special emphasis is given to complement and enhance the quality of teaching and
research. The college has established a Research and Devolopmet Cell (RCPC) to act as a hub that
supports and enables a system for students, scholars and faculty members to pursue research as a career
successfully. It comprises of a motivated team of faculty members from Sciences & Humanities stream to
facilitate the activities of the cell effectively in a holistic manner. It is committed to foster research culture
across the Sciences and Humanities by introducing research-based learning at all levels of higher
education.
Objectives of the research and devolopment cell:
to promote research culture among the faculty members and students by evolving research policies
and guidelines
to provide adequate access for resources to the scholars and the faculty members
to encourage the active participation of faculty members in research by recognising their
achievement
to ensure the quality of research by publishing in high quality journals and collaborative research
Lady Doak College is proactive in encouraging the faculty members to take up collaborative and
inter/multi-disciplinary research. It provides seed money to its faculty members to take up research. It also
organizes various workshops/seminars/conferences at National and International level to improve the
standards of research of the faculty members and students. Eminent scholars from national and
international universities are invited regularly to promote research among the students and the faculty
members. The faculty members, research scholars and students at the postgraduate and undergraduate level
participate/present research findings in national and international seminars and conferences. Many of them
received awards for the best paper and poster presentations in India and across the world. The faculty
members are also serve as resource persons for many workshops and seminars at the national and
international level. The college has eight recognised research centres and supports many research scholars.
Departments such as Physics, Chemistry, Botany, Zoology, Biotechnology, Economics and Tamil has
mobilised funds for research from various funding agencies such as DBT, DST, DST-FIST, SERB, ICSSR,
ICMR, CSIR and UGC. About Rs.1,27,03,827 was mobilised for research by various departments of our
college during 2016-18. About five ongoing projects are funded by SERB, CSIR and UGC during the year
2019-20. The science departments are recognised and benefitted by DST-FIST and STAR college scheme.
The Department of Biotechnology has established a national centre for Bioinformatics funded by DBT,
Ministry of Science and Technology, Government of India under BTIS net scheme to enhance research and
capacity building in Bioinformatics. The research facilities and resources are strengthened by collaborative
projects and links with other institutes at national and International level. It results in the number of patents
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and quality publications for our faculty members and scholars.

File Description

Document

Minutes of the Governing Council/ Syndicate/Board View Document
of Management related to research promotion policy
adoption
Any additional information

View Document

URL of Policy document on promotion of
research uploaded on website

View Document

3.1.2 The institution provides seed money to its teachers for research (average per year, INR in
Lakhs)
Response: 0.23
3.1.2.1 The amount of seed money provided by institution to its faculty year-wise during the last five
years (INR in lakhs).
2019-20

2018-19

2017-18

2016-17

2015-16

0.3

0.5

0

0.25

0.1

File Description

Document

List of teachers receiving grant and details of grant
received

View Document

Budget and expenditure statements signed by the
View Document
Finance Officer indicating seed money provided and
utilized
3.1.3 Percentage of teachers awarded national / international fellowship for advanced
studies/research during the last five years
Response: 2.38
3.1.3.1 The number of teachers awarded national / international fellowship for advanced studies /
research year wise during last five years
2019-20

2018-19

2017-18

2016-17

2015-16

5

8

4

6

6
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File Description

Document

List of teachers and their international fellowship
details

View Document

e-copies of the award letters of the teachers

View Document

3.2 Resource Mobilization for Research
3.2.1 Grants received from Government and non-governmental agencies for research projects,
endowments, Chairs in the institution during the last five years (INR in Lakhs)
Response: 219.83
3.2.1.1 Total Grants from Government and non-governmental agencies for research projects ,
endowments, Chairs in the institution during the last five years (INR in Lakhs)
2019-20

2018-19

2017-18

2016-17

2015-16

10.49

55.98

57.89

21.62

73.85

File Description

Document

List of project and grant details

View Document

e-copies of the grant award letters for research
projects sponsored by government and nongovernment

View Document

3.2.2 Percentage of teachers having research projects during the last five years
Response: 2.3
3.2.2.1 Number of teachers having research projects during the last five years
2019-20

2018-19

2017-18

2016-17

2015-16

6

7

5

5

5

File Description

Document

Names of teachers having research projects

View Document

Page 50/119

24-02-2022 11:01:55

Self Study Report of LADY DOAK COLLEGE (AUTONOMOUS)

3.2.3 Percentage of teachers recognised as research guides
Response: 12.68
3.2.3.1 Number of teachers recognized as research guides
Response: 27
File Description

Document

Upload copies of the letter of the university
recognizing faculty as research guides

View Document

Link for additional information

View Document

3.2.4 Average percentage of departments having Research projects funded by government and nongovernment agencies during the last five years
Response: 83.81
3.2.4.1 Number of departments having Research projects funded by government and nongovernment agencies during the last five years
2019-20

2018-19

2017-18

2016-17

2015-16

4

6

6

6

5

3.2.4.2 Number of departments offering academic programes
2019-20

2018-19

2017-18

2016-17

2015-16

8

7

6

6

6

File Description

Document

Supporting document from Funding Agency

View Document

List of research projects and funding details

View Document

3.3 Innovation Ecosystem
3.3.1 Institution has created an eco system for innovations, creation and transfer of knowledge
supported by dedicated centers for research, entrepreneurship, community orientation, Incubation
etc.
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Response:
Lady Doak College, serving students from all strata of society has created and developed a conducive
environment for innovations and transfer of knowledge. Centre for Entrepreneurship Development,
Research Culture Promotion Cell and Life Frontier Engagement are some of the centres that function with
the main focus of extending knowledge transfer to the society as well.
The Centre for Entrepreneurship Development caters to the demands of the day by creating entrepreneurs
and taking a step towards a self-sustainable society sans unemployment. Students are motivated to hone
their skills and ample opportunities are provided to convert their knowledge into a success story. Besides
offering this kind of platform, the Centre enables interested students to get connected with other
entrepreneurs of similar kind and prospective customers too. Developing the student’s communication
skills, empowering them to manage conflicts, and equipping them to prepare reports are some of the
significant training given by the Centre.
Life Frontier Engagement (LiFE), a service learning community-based experiential learning and research
programme is an exclusive project carried out by all the final year undergraduate students. They meet their
target communities, apply interdisciplinary approaches and try to address the issues encountered by
communities. Each department identifies a frontier area and students visit that place periodically. The
faculty and students’ commitment has resulted in many relevant projects ranging from service to research
initiatives. This unique method of knowledge transfer has paved the way for each student to connect with
the society, interact with the community beyond the premises of the college and be an active transforming
agent of the society.
Research, another inherent part of teaching-learning finds a fertile soil at Lady Doak College. Research
Culture Promotion Cell (RCPC) which plays a pivotal role in engaging faculty, researchers and students in
research conducts workshops and seminars on relevant topics to enlighten the stakeholders. Resource
persons from various fields are invited to motivate and guide students and teachers. The RCPC initiates
and coordinates the research activities of faculty members by providing management grants to pursue their
doctoral degrees or to do research in their areas of interest. The grant aids library visits and sabbatical leave
too.
The RCPC brings out an In-house Journal Aspire, containing research articles by the students and faculty
members of the College. To facilitate quality research papers various initiatives are taken up by the RCPC.
Lectures on plagiarism, quality check through Urkund software and mandatory presentation of papers in
the Research Forum enable scholars to enhance the quality of their research papers. In each research forum
subject experts on campus, interested students and faculty members engage in an open discussion on the
quality of the paper presented. A consolidated report along with the recommended modifications is given
to each presenter.
The College offers an enriching experience to each of its stakeholders so that they turn out to be a
holistically developed community that would be sensitive to the needs of the society and as responsible
citizens contribute constructively to make this world a better place.
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File Description

Document

Upload any additional information

View Document

3.3.2 Number of workshops/seminars conducted on Research methodology, Intellectual Property
Rights (IPR),entrepreneurship, skill development during the last five years.
Response: 42
3.3.2.1 Total number of workshops/seminars conducted on Research methodology, Intellectual
Property Rights (IPR),entrepreneurship, skill development year-wise during the last five years.
2019-20

2018-19

2017-18

2016-17

2015-16

28

8

4

1

1

File Description

Document

Report of the event

View Document

List of workshops/seminars during last 5 years

View Document

3.4 Research Publications and Awards
3.4.1 The Institution ensures implementation of its stated Code of Ethics for research through the
following: 1. Inclusion of research ethics in the research methodology course work 2. Presence of
Ethics committee 3. Plagiarism check through software 4. Research Advisory Committee
Response: A. All of the above
File Description

Document

Any additional information

View Document

3.4.2 Number of Ph.D’s registered per teacher (as per the data given w.r.t recognized Ph.D guides/
supervisors provided at 3.2.3 metric) during the last five years
Response: 1.81
3.4.2.1 How many Ph.Ds are registered within last 5 years
Response: 49
3.4.2.2 Number of teachers recognized as guides during the last five years
Response: 27
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File Description

Document

List of PhD scholars and their details like name of
the guide , title of thesis, year of award etc

View Document

URL to the research page on HEI web site

View Document

3.4.3 Number of research papers per teachers in the Journals notified on UGC website during the
last five years
Response: 0.87
3.4.3.1 Number of research papers in the Journals notified on UGC website during the last five years
2019-20

2018-19

2017-18

2016-17

2015-16

35

55

45

38

39

File Description

Document

List of research papers by title, author, department,
name and year of publication

View Document

3.4.4 Number of books and chapters in edited volumes / books published per teacher during the last
five years
Response: 0.95
3.4.4.1 Total number of books and chapters in edited volumes/books published and papers in
national/ international conference proceedings year-wise during last five years
2019-20

2018-19

2017-18

2016-17

2015-16

56

27

45

48

56

File Description

Document

List books and chapters in edited volumes / books
published

View Document

Any additional information

View Document

3.4.5 Bibliometrics of the publications during the last five years based on average citation index in
Scopus/ Web of Science or PubMed
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Response: 5.99
File Description

Document

Bibliometrics of the publications during the last five
years

View Document

3.4.6 Bibliometrics of the publications during the last five years based on Scopus/ Web of Science - hindex of the Institution
Response: 13
File Description

Document

Bibiliometrics of publications based on Scopus/
Web of Science - h-index of the Institution

View Document

3.5 Consultancy
3.5.1 Revenue generated from consultancy and corporate training during the last five years (INR in
Lakhs).
Response: 0
3.5.1.1 Total amount generated from consultancy and corporate training year-wise during the last
five years (INR in lakhs).
2019-20

2018-19

2017-18

2016-17

2015-16

0

0

0

0

0

File Description

Document

List of consultants and revenue generated by them

View Document

Audited statements of accounts indicating the
revenue generated through consultancy and
corporate training

View Document

3.5.2 Total amount spent on developing facilities, training teachers and staff for undertaking
consultancy during the last five years (INR in Lakhs).
Response: 1.25
3.5.2.1 Total amount spent on developing facilities, training teachers and staff for undertaking
consultancy during the last five years (INR in Lakhs)
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2019-20

2018-19

2017-18

2016-17

2015-16

0.02

0.12

0.32

0.56

0.23

File Description

Document

List of training programmes, teachers and staff
trained for undertaking consultancy

View Document

List of facilities and staff available for undertaking
consultancy

View Document

Audited statements of accounts indicating the
expenditure incurred on developing facilities and
training teachers and staff for undertaking
consultancy

View Document

3.6 Extension Activities
3.6.1 Extension activities are carried out in the neighbourhood community, sensitising students to
social issues, for their holistic development, and impact thereof during the last five years
Response:
Lady Doak College provides quality education to students of all creeds. It strives to develop their
intellectual powers and train them to be responsible citizens. The learning process and experiences are
geared to liberate, transform and empower the learner and the learned. Outreach activities are integrated
within the curriculum as Part-V which is mandatory to qualify for a degree. The extension programmes
such as National Cadet Corps (NCC), National Service Scheme (NSS), Youth Red Cross (YRC), Red
Ribbon Club (RRC) and other programmes such as Rangering, Library Service Programme (LSP) and
Lady Doak College Eco-Brigade (LEB) enable students extend their service to the society.
Along with these regular extension programmes, it is mandatory for the undergraduate students to
complete ‘Women's Studies’ either in the 4th or 5th semester which is offered by the Centre for Women’s
Studies (CWS). The CWS strives to create confident, service-oriented citizens through leadership and
development programs. The CWS encourages students to critically examine gender related norms, values,
and frameworks of their own contexts that hinder holistic growth and identify solutions that can address
the challenges faced. In addition, on the spot study, public rallies, campaigns, medical camps, interactions
with women survivors affected by AIDS, interactions with school children in Panchayat schools, visits to
children’s homes and programmes with women enhance students’ assessment skills, responsiveness,
respect for community, and practical knowledge.

These programmes were supported by UGC (Development of Women's Studies in Indian Universities and
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Colleges during XII plan) Madurai Kamaraj University (MKU), Madurai Collectorate, and Development of
Humane Action (DHAN)-NGOs, Hospitals, Rotaract club and College management as well. The student
teams took part in various initiatives like
Swachh Bharat
Blood donation camps
AIDS awareness and prevention of sexually transmitted diseases
Helmet awareness
Suicide prevention
Anti-drug campaign
Green and clean campus
Vaigai river cleaning
First aid care and disaster management
Visiting orphanages and old age homes
Scribe writing
Dengue awareness
Importance of nutrition and dietetics
Environmental issues such as avoidance of single use plastics, water conservation, reduced usage of
crackers and importance of tree planting
Blood donation camps were jointly organized by Government Rajaji Hospital, Rotary Club of Madurai,
Indian Red Cross Society and Meenakshi Mission Hospital. 100 units of donated blood was sent to
Government Rajaji Hospital Blood Bank. For this, the college was awarded with the citation ‘Excellent
Service in Conducting Blood Donation Camp’. Adoption of village by NSS students (Unit-45 to
Unit-50 nearly 300 students) connects students with the major social issues in the community (tree
planting, desilting of canals, cleaning the Vaigai river, digital literacy to school students, creating
awareness about seasonal diseases, healthy living, women related laws) and makes them socially
responsible.
The active participation of students in Republic Day celebration in Chennai and New Delhi, International
Yoga day, Youth day, National Voters’ day, Swachh Bharath campaigns, World Water day, Gandhi
Jayanthi celebrations and all the State and Central Government initiated programmes make them
experience unity in diversity.

File Description
Paste link for additional information

Document
View Document

3.6.2 Number of awards and recognition received by the Institution, its teachers and students for
extension activities from Government / Government recognised bodies during last five years
Response: 7
3.6.2.1 Total number of awards and recognition received for extension activities from Government/
Government recognised bodies year-wise during the last five years.
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2019-20

2018-19

2017-18

2016-17

2015-16

3

0

0

2

2

File Description

Document

Number of awards for extension activities in last 5
year

View Document

e-copy of the award letters

View Document

3.6.3 Number of extension and outreach programs conducted by the institution through NSS/NCC,
Government and Government recognised bodies during the last five years
Response: 121
3.6.3.1 Number of extension and outreach programs conducted by the institution through NSS/NCC,
Government and Government recognised bodies during the last five years
2019-20

2018-19

2017-18

2016-17

2015-16

40

45

19

08

9

File Description

Document

Reports of the event organized

View Document

Number of extension and outreach Programmes
conducted with industry, community etc for the last
five years

View Document

Any additional information

View Document

3.6.4 Average percentage of students participating in extension activities listed at 3.6.3 above during
the last five years
Response: 14.59
3.6.4.1 Total number of students participating in extension activities listed at 3.6.3 above year-wise
during the last five years.
2019-20

2018-19

2017-18

2016-17

2015-16

654

546

698

807

345

Page 58/119

24-02-2022 11:02:03

Self Study Report of LADY DOAK COLLEGE (AUTONOMOUS)

File Description

Document

Reports of the event

View Document

Average percentage of students participating in
extension activities with Govt or NGO etc

View Document

Any additional information

View Document

3.7 Collaboration
3.7.1 Number of Collaborative activities per year for research/ faculty exchange/ student exchange/
internship/ on –the-job training/ project work
Response: 313
3.7.1.1 Total number of Collaborative activities per year for research/ faculty exchange/ student
exchange/ internship/ on –the-job training/ project work
2019-20

2018-19

2017-18

2016-17

2015-16

419

422

373

278

73

File Description

Document

Number of Collaborative activities for research,
faculty etc

View Document

Copies of collaboration

View Document

3.7.2 Number of functional MoUs with institutions of national, international importance, other
institutions, industries, corporate houses etc. during the last five years (only functional MoUs with
ongoing activities to be considered)
Response: 34
3.7.2.1 Number of functional MoUs with institutions of national, international importance, other
Institutions, industries, corporate houses etc. year wise during last five years
2019-20

2018-19

2017-18

2016-17

2015-16

6

2

7

13

6
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File Description

Document

e-copies of the MoUs with institution/ industry/
corporate house

View Document

Details of functional MoUs with institutions of
national, international importance, other Institutions
etc during the last five years

View Document
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Criterion 4 - Infrastructure and Learning Resources
4.1 Physical Facilities
4.1.1 The Institution has adequate infrastructure and physical facilities for teaching- learning. viz.,
classrooms, laboratories, computing equipment etc.
Response:
Challenging curriculum, scintillating co-curricular activities, inclusive international exchange programmes
and a well-developed student support system have kept the college in the forefront in the field of higher
education. The institution has the state-of-the-art infrastructure set in the serene, lush green environment
that provides the right ambience for intellectual stimulation.
There are adequate classrooms to accommodate students of Shift I and Shift II timings. Each classroom is
spacious with good ventilation and adequate light. There are several ICT-enabled classrooms with LED
display monitors and LCD projectors for Smart Teaching and Learning purposes. The institution is a
technologically adept campus with a wireless high-speed network, Free and Open Source Operating
System and Software and Wi-Fi facility (200 Mbps).
Secured internet connection can be accessed at the departments, classrooms and common places as the
Learning Management System (Google Apps, MS Teams for LMS) is employed to enhance teaching and
vivid learning.
The scientific acumen and innovativeness is nurtured through suitably designed scientific laboratories
equipped with high-throughput equipment. A well-structured Common Science Instrumentation Centre
initiated under UGC-CPE effectively provides students and research scholars with exposure to high-end
instrumentation. The college has refurbished lecture theatres, conference rooms, seminar halls and
auditoriums. These facilities are optimally used by all departments/centres for lectures, conferences, and
workshops.
The college extends secured residential accommodation for 750 students in 13 different residential halls.
All rooms are provided with ceiling fans, cots, study tables, chairs, National and Regional newspapers and
uninterrupted Electricity and Wi-Fi facility. Nutritional and balanced diet is provided in the respective
dining halls. Academic-friendly ambience motivates the residents to engage in educationally purposeful
activities. The in-house alumnae store and photocopying facility caters to the academic needs of the
students.
The college library is enriched with a commendable collection of books and journals in addition to several
e-journals and e-books. Helm Archives, a part of the library, focuses on documenting the history and
growth of the college.
The college clinic on campus with a Resident Medical Officer and a qualified nurse treats resident and nonresident communities. The Van Allen Guest House provides affordable accommodation to the visitors,
friends and invited speakers. It has Wi-fi enabled spacious air-conditioned rooms and lounge.
Lady Doak College always strives to search for new pedagogies and processes to enable students to
acquire better conceptual understanding and deeper engagement with ideas. One approach to achieve this is
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by venturing outside classrooms and teaching students in informal settings such as Zoological Museum,
Botanical garden, Vermicomposting unit, Animal house,Wet lab facility. Mishmash Corner- the student’s
Trade corner focuses on building entrepreneurial skills and encourages students to launch and market their
business idea.

File Description

Document

Upload Any additional information

View Document

4.1.2 The institution has adequate facilities for cultural activities, yoga, games and sports (indoor &
outdoor); (gymnasium, yoga centre, auditorium, etc.,)
Response:
From its inception, Lady Doak College is committed to impart holistic education geared to liberate,
transform and empower the mind and the body of young women from all strata of the society. The
facilities, activities and opportunities are rich and varied. They equip the physical, mental, moral and
spiritual dimensions of every individual.
SPORTS
The college has excelled in sports and games and has retained the Madurai Kamaraj University Aggregate
Team Championship Trophy for 27 years and the University Blues Champion Trophy from its inception
(except 2003-04). Special scholarship is given to Madurai Kamaraj University players. Based on selection
trials, National and State level players are given full-fee concession, free boarding and lodging.
FACILITIES AND USAGE
The playground (1984, 1862.28 sq. m.) is the nerve centre of physical and cultural activities throughout the
year. Kabaddi, Hockey, Kho Kho Intramural competitions, Annual Sports Day, Mass drill, regular athletic
practice, fitness activities, Interdepartmental events and games for Teaching and Non-teaching faculty and
Track & Field (200-meter track) all find a place here.
The Golden Jubilee Indoor Stadium-cum-Auditorium (GJ) (2004; 1710 sq. m.) caters to the everexpanding needs of the college and serves a plethora of purposes. It serves as a practice venue for the
University players, students of neighbouring schools, faculty and students of the college for Basketball,
Table Tennis and Badminton. Intercollegiate Meet, Interdepartmental Competitions, College Assembly,
Convocation, College Day, Community Celebrations, Exhibitions, Gymnastic training, Yoga, Silambam,
Taekwondo, Judo training and cultural activities also take place here.
The Volleyball Court (2014, 836 sq. m.) is an apt venue to conduct Intercollegiate Tournaments (students
& non-teaching staff), Throw Ball matches (teaching, non-teaching and resident students) and coaching
camps.
Sports Hostel (2009, 1013.2 sq. m.) provides free boarding and lodging for the sports students.
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YOGA AND MEDITATION
The spiritual dimension is given importance. GJ Auditorium, Prayer & Meditation Room (1960, 212.80 sq.
m.) and Wilcox Chapel (1957, 309.40 sq. m.) are used to conduct prayer, meditation, yoga training and
demonstration. These programs strengthen the spiritual, physical and mental dimensions of the college
community.
CULTURAL
The Annual calendar of the college is filled with cultural events. Oval Room, Ananda Hall, J.X. Miller
Auditorium, Dr. Betty Chinnaiah Multimedia Theatre, Multimedia Theatre-II, ISC Activity Centre, Clapp
Hall are air-conditioned halls with a capacity ranging between 25 to 250. College Hall Quadrangle,
Playground (Duncan Stadium), Lunch Pavilion and Open Air-Theatre are used for outdoor events. GJ
Auditorium, Centre for Women’s Studies and Centre for Music also bustle with activities.
Cultural Festivals, exhibitions, Intercollegiate and Interdepartmental Meets, Tamil and English Plays,
Tamil Debate, Carol Service, Cultural Meet, Street Plays, Pongal, Christmas, Independence Day and
Republic Day Celebrations foster respect, tolerance, unity, creativity, cultural sensitivity. These events
augment the cultural, linguistic, social, spiritual and academic facets of all concerned.
Hassle-free access to these facilities is provided through online booking. These are used optimally
throughout the year for curricular, co-curricular and extra-curricular activities.

File Description

Document

Geotagged pictures

View Document

4.1.3 Percentage of classrooms and seminar halls with ICT- enabled facilities such as smart class,
LMS, etc. (Data for the latest completed academic year)
Response: 100
4.1.3.1 Number of classrooms and seminar halls with ICT facilities
Response: 83
File Description

Document

Upload any additional information

View Document

Institutional data in prescribed format

View Document

4.1.4 Average percentage of expenditure for infrastructure augmentation excluding salary during
the last five years (INR in Lakhs)
Response: 17.6
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4.1.4.1 Expenditure for infrastructure augmentation, excluding salary year-wise during last five
years (INR in lakhs)
2019-20

2018-19

2017-18

2016-17

2015-16

162.5

186.55

167.52

59.08

88.52

File Description

Document

Upload Details of Expenditure , excluding salary
during the last five years

View Document

Upload audited utilization statements

View Document

Upload any additional information

View Document

4.2 Library as a Learning Resource
4.2.1 Library is automated using Integrated Library Management System (ILMS)
Response:
Name of the Software – AUTO LIB version 8.2
Nature of automation- Fully Automated
The J.X. Miller Memorial library is the knowledge repository of the college for print and e-resources. It
holds to its credit 1,46,489 books, 67 print journals, newspaper, and periodicals. Electronic access is
supported through the electronic resources as 6000+e-journals,135000+e-books through UGCNLIST. India-Stat database provides secondary level socio economic statistical information.
The J.X. Miller library functions as one major library augmented by 11 Department libraries. There are
also special collections housed in the various centers on campus. The library functions effectively with the
overall guidance and suggestions of a dynamic library committee. The committee comprises of
Administrators, Heads of Departments and Student Representatives.
Books are selected by subject experts with reference to the Academic Council Booklets. Special
collections on Counselling, Human Rights, Environment, Women’s Studies, Christian Studies, Inter
Religious Faith are also housed in the library. Books that will help students in preparing for Competitive
Exams are part of the collection. The library is also in charge of accessing and processing books in the
department/centre libraries. The library functions effectively with the Open Access System. The efficiency
of the library is supported by technical processing of books with Dewey Decimal Classification System,
Author’s with Cutter’s system, Cataloguing and Indexing techniques with AACR 2 method and retrieval
with Sears list of subject headings.
The other services of the library include lectures on e-resource access, importance of bibliography, and
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methods to avoid plagiarism. Since 2017 plagiarism checker software tool URKUND(Ouriginal) is in use
to support researchers. Special lectures for faculty on effective use of digital resources as N-List and eShodh Sindhu consortium initiative were conducted. The library assists scholars and faculty members in
getting their articles published in the UGC approved Journals or SCOPUS indexed journals or ASPIRREIn house Journal, ready reference and online reference services, guidance to other librarians for the
effective functioning of their libraries, NPTEL for user access and so on. Library also updates the quality
and status of the research output of the institution in Scopus and Web of Science. The library helps to get
ISBN and ISSN numbers.
Students who are civil service aspirants are motivated through quizzes, book reviews and reference
activities. The Library Week celebrations involve a variety of competition and book exhibitions by the
students of the Library Service Programme for school and college students.
The Helm Archives, established in 1998, has collected and chronologically put together
documents and photographs of historical and fiscal value according to archival standards. These archival
collections are being used for research purposes.
The Library Management Services (LMS): Partially automated inhouse software was upgraded in 2017
with the installation of the new AUTOLIB 8.2. It enables all the faculty members and students to access all
library services online through the college automation portal. Acquisition details, circulation, OPAC,
access and use of e-resources are also automated. A video about the access procedure is available to
facilitate easy access of resources.

File Description

Document

Upload any additional information

View Document

4.2.2 Institution has access to the following: 1. e-journals 2. e-ShodhSindhu 3. Shodhganga
Membership 4. e-books 5. Databases 6. Remote access to e-resources
Response: A. Any 4 or more of the above
File Description

Document

Institutional data in prescribed format

View Document

Details of subscriptions like e-journals, e-books , eShodhSindhu, Shodhganga Membership etc

View Document

4.2.3 Average annual expenditure for purchase of books/ e-books and subscription to journals/ejournals during the last five years (INR in Lakhs)
Response: 8.14
4.2.3.1 Annual expenditure of purchase of books/e-books and subscription to journals/e- journals
year wise during last five years (INR in Lakhs)
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2019-20

2018-19

2017-18

2016-17

2015-16

5.18

7.31

8.95

9.57

9.68

File Description

Document

Details of annual expenditure for purchase of and
subscription to journals/e-journals during the last
five years

View Document

Audited statements of accounts

View Document

4.2.4 Percentage per day usage of library by teachers and students ( foot falls and login data for
online access) during the latest completed academic year
Response: 1.51
4.2.4.1 Number of teachers and students using library per day over last one year
Response: 69
File Description

Document

Details of library usage by teachers and students

View Document

4.3 IT Infrastructure
4.3.1 Institution has an IT policy covering wi-fi, cyber security, etc., and allocated budget for updating
its IT facilities
Response:
The Centre for Information Technology provides IT services for automating academic and administrative
processes. The Automation has been designed with the state-of-the-art open source technology to reduce
the cost of implementation and development. The whole campus is connected by Fibre optics using star
and ring topology. The three-tier architecture is designed with access switches connected to blade servers,
L2 switches and a core switch providing routing to and from the entire core network with single mode
Fiber Optics Cable in a protected environment using firewall and antivirus software.
Desktop authentication is implemented in the departments, labs and offices using LDAP. Automatic
shutdown and restriction of desktops are implemented for all the desktop computers in labs. The labs have
been upgraded with the latest configuration for using image processing and cloud based software like
Matlab, Adobe, Scilab, Python, AI, AWS, Android, GIMP, Blender, Synfig etc. Centralized UPS for all
switches in academic areas have been installed in two strategic points for uninterrupted Wi-Fi connectivity.
The campus is enabled with a high speed Wi-Fi facility through a secured network using Media Access
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Control(MAC) authentication. 115 access points are installed in the college premises. Centralized Wi-Fi
controller is installed to authenticate the devices through four SSID authentication in every LAN for the
effective use of the internet. The internet bandwidth has an enhanced provision of 200Mbps BSNL leased
line connectivity, for all computers on campus, which helps in effective teaching and learning process.
The in-house IT Team develops tailor-made software programmes that cater to academic and
administrative needs. Cloud based solutions have been developed to provide access from anywhere from
admission to exit which includes attendance, e-assessment, exam, results, feedback etc. The college
regularly updates its automation facilities and strives to provide a complete database to facilitate usage and
retrieval for administrative and academic purposes.
In accordance with the technological surge in the field of education, the CIT has kept pace in providing the
students with access to open source Learning Management System(LMS) such as Teams or Google
Classroom. The college domain ldc.edu.in has been configured in Google which provides institutional email ids for all students, faculty members and non-teaching staff. The current millennial learner generation
has a constant online presence through mobile phones and LMS as an app gives a continuous learning
experience. The facilitators and learners take part in the LMS or Flipped Classroom which helps with elearning, online submission of assignments and quizzes and gives access to the learners to a comfortable
yet stipulated time frame.

File Description

Document

Upload any additional information

View Document

4.3.2 Student - Computer ratio (Data for the latest completed academic year)
Response: 6.55
File Description

Document

Upload any additional information

View Document

4.3.3 Bandwidth of internet connection in the Institution.
Response: ?50 MBPS
File Description

Document

Details of available bandwidth of internet
connection in the Institution

View Document

4.3.4 Institution has the following Facilities for e-content development
1.Media centre
2.Audio visual centre
3.Lecture Capturing System(LCS)
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4.Mixing equipments and softwares for editing

Response: B. 3 of the above
File Description

Document

Upload Additional information

View Document

Institutional data in prescribed format

View Document

4.4 Maintenance of Campus Infrastructure
4.4.1 Average percentage expenditure incurred on maintenance of physical facilities and academic
support facilities excluding salary component during the last five years
Response: 34.56
4.4.1.1 Expenditure incurred on maintenance of physical facilities and academic support facilities
excluding salary component year wise during the last five years (INR in lakhs)
2019-20

2018-19

2017-18

2016-17

2015-16

223.91

243.15

321.12

231.12

221.54

File Description

Document

Upload any additional information

View Document

Details about assigned budget and expenditure on
physical facilities and academic facilities

View Document

Audited statements of accounts

View Document

4.4.2 There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.
Response:
The institution with its 73 year long experience has established systems and procedures for maintaining
and utilizing physical, academic and support facilities - laboratories, library, computers, classrooms, etc.
The College has well defined procedures for regular maintenance with time bound maintenance deadlines
which are detailed in the Accounting Manual of the college. The Chief Operating Officer, the Bursar and
the Consultant Engineer monitor the quality of maintenance of infrastructure and equipment. The
custodians of the equipment frequently examine them for timely maintenance and repairs to ensure
performance and accuracy.
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The physical facilities are augmented every year. Each lab facility has a designated Non-Teaching Staff in
charge of the maintenance and upkeep of all equipment. The College has a Work Scholarship programme
where students work after class hours and have the opportunity to earn while they learn. These Work
scholars help in the regular upkeep of library and lab resources.
All science departments have a written policy specifying the procedures and process for use, replacement
and maintenance of their respective equipment. The stock in the labs is verified annually. Lab equipment is
strictly inspected by lab assistants before the commencement of practical classes and examinations. User
registers and logbooks are maintained and students' use of instruments is monitored by the teachers. SOPs
(Standard Operating Procedures) for each of the equipment are prepared and displayed in all relevant
locations. Maintenance of funds procured from State/Central Governments and the UGC are utilized for
the upkeep of specified items. The maintenance expenses that are not specified above are met by the
Management.
Electrical and Electronic equipment are checked regularly at the end of every semester. Issue and Breakage
registers are maintained in the laboratories. Daily Log-book facility-wise is maintained so that the
utilization level is well monitored. Proper details are collected as the property, person, purpose, period and
place of utilization as far as high end delicate equipment. These are auto-recorded or scheduled and utilized
as per schedule. All the laboratories are spacious and well-lit. Do’s and Don’ts/safety precautions are
displayed in each laboratory. In house servicing of the lab instruments is done regularly. Major repairs are
outsourced by following established procedures.
The efficiency of the Library is supported by technical processing of the books and also a well equipped
automation system. The college library has a well-defined policy for the maintenance of the books,
procedures established for refurbishments and updation. The library regularly cleans and maintains all
record facilities.
The Centre for Information Technology has a systematic mechanism for maintenance of hardware and
software facilities. Contractual agreements with the respective service providers ensure that all technical
equipment are up to date and in perfect working conditions and all complaints are immediately addressed.
The respective Heads and Coordinators are entrusted to place requests for annual purchase of consumables
and equipment. Any such requirements for purchases are placed before a Purchase Committee where the
approval is given for any such purchase. These purchases are based on competitive tenders received and
perused by the Purchase Committee, membership which is based on the Accounting Manual and the need
for purchase. Tenders are discussed and then decisions made based on the relevance and price of the
requirements.
The cleanliness and upkeep of the gardens, landscaping and cleanliness of the campus is managed through
a contractual agreement with an agency. The physical atmosphere of the campus is enhanced through
landscaping and definite planning. Fire safety and first aid boxes are installed at vantage points and the
equipment is checked regularly. Keeping in mind the safety requirements, the institution has a wellestablished system of CCTVs across the campus. The College takes special efforts to maintain the physical
infrastructure and Building Stability Certificates are obtained to check maintenance and upkeep of our
buildings. Regular refurbishment and building repairs are carried out to maintain physical stability.
Environmentally sustainable initiatives like the RO water plant, the Sewage Treatment Plant, the sanitary
napkin incinerator along with the solar panels are checked and regularly serviced by the respective external
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agencies. The Vermicomposting facility, which is a part of the academic and extension services of the
college, is maintained by a designated non-teaching staff. Lift and fire insurance is procured and
maintained regularly. UPS and battery facilities are regularly checked and serviced. Air conditioners,
computers and network facilities are maintained either by Annual Maintenance Contract (AMC) or
serviced by agencies/manufacturers as and when the need arises.
The electrically sensitive equipment is provided with necessary back up to ensure steady functioning and to
safeguard against voltage fluctuations. In case of disruption in power supply, the diesel generators having a
capacity of 360KVA functions as the substitute source. This ensures uninterrupted supply of electricity for
academic process. The campus also has night lamps fuelled by solar lights.
Every year, a designated budget provision is made for the maintenance and upkeep of all infrastructural
facilities and learning equipment. The academic programme of the College is from June to April every
year. The maintenance work in the college takes place during the summer vacation for the students in the
months of April and May. The Heads of Departments and other in-charges forward the maintenance work
to be done to the Bursar who in turn forwards it to the concerned personnel. The College automation has a
portal for online complaints for any repair of the available physical infrastructure.
The overall development plan of the college is structured and these plans are designated as year wise plans.
Each Department places its requests for new infrastructure and for enhancement of existing infrastructure.
The college pays special attention to maintenance of its infrastructure as the means to aid the
transformation process which is the mission of the institution.

File Description
Paste link for additional information

Document
View Document
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Criterion 5 - Student Support and Progression
5.1 Student Support
5.1.1 Average percentage of students benefited by scholarships and freeships provided by the
Government during last five years
Response: 14.22
5.1.1.1 Number of students benefited by scholarships and free ships provided by the institution,
Government and non-government bodies, industries, individuals, philanthropists during the last five
years (other than students receiving scholarships under the government schemes for reserved
categories)
2019-20

2018-19

2017-18

2016-17

2015-16

540

525

460

627

810

File Description

Document

upload self attested letter with the list of students
sanctioned scholarships

View Document

Institutional data in prescribed format

View Document

5.1.2 Average percentage of students benefited by scholarships, freeships, etc. provided by the
institution and non-government agencies during the last five years
Response: 7.14
5.1.2.1 Number of students benefited by scholarships and free ships provided by the institution,
Government and non-government bodies, industries, individuals, philanthropists during the last five
years (other than students receiving scholarships under the government schemes for reserved
categories)
2019-20

2018-19

2017-18

2016-17

2015-16

224

234

360

345

323

File Description

Document

Number of students benefited by scholarships and
freeships besides government schemes in last 5
years

View Document

Institutional data in prescribed format

View Document
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5.1.3 Following Capacity development and skills enhancement activities are organised for improving
students capability 1. Soft skills 2. Language and communication skills 3. Life skills (Yoga, physical
fitness, health and hygiene) 4. Awareness of trends in technology
Response: E. None of the above
File Description

Document

Details of capability enhancement and development
schemes

View Document

Any additional information

View Document

5.1.4 Average percentage of students benefited by career counseling and guidance for competitive
examinations as offered by the Institution during the last five years.
Response: 10.31
5.1.4.1 Number of students benefitted by guidance for competitive examinations and career
counselling offered by the institution year wise during last five years
2019-20

2018-19

2017-18

2016-17

2015-16

978

365

345

234

256

File Description

Document

Number of students benefited by guidance for
competitive examinations and career counselling
during the last five years

View Document

Any additional information

View Document

5.1.5 The institution adopts the following for redressal of student grievances including sexual
harassment and ragging cases 1. Implementation of guidelines of statutory/regulatory bodies
2. Organisation wide awareness and undertakings on policies with zero tolerance
3. Mechanisms for submission of online/offline students’ grievances
4. Timely redressal of the grievances through appropriate committees
Response: A. All of the above

Page 72/119

24-02-2022 11:02:12

Self Study Report of LADY DOAK COLLEGE (AUTONOMOUS)

File Description

Document

Minutes of the meetings of student redressal
committee, prevention of sexual harassment
committee and Anti Ragging committee

View Document

Details of student grievances including sexual
harassment and ragging cases

View Document

5.2 Student Progression
5.2.1 Average percentage of placement of outgoing students during the last five years
Response: 5.86
5.2.1.1 Number of outgoing students placed year - wise during the last five years.
2019-20

2018-19

2017-18

2016-17

2015-16

120

118

65

78

56

File Description

Document

Self attested list of students placed

View Document

Details of student placement during the last five
years

View Document

5.2.2 Percentage of student progression to higher education (previous graduating batch).
Response: 28.24
5.2.2.1 Number of outgoing student progressing to higher education.
Response: 431
File Description

Document

Upload supporting data for student/alumni

View Document

Details of student progression to higher education

View Document

5.2.3 Average percentage of students qualifying in state/national/ international level examinations
during the last five years (eg: IIT-JAM/CLAT/ NET/SLET/GATE/ GMAT/CAT/GRE/ TOEFL/
Civil Services/State government examinations, etc.)
Response: 69.63
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5.2.3.1 Number of students qualifying in state/ national/ international level examinations (eg:
IIT/JAM/ NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/ State government
examinations, etc.)) year-wise during last five years
2019-20

2018-19

2017-18

2016-17

2015-16

200

56

38

27

28

5.2.3.2 Number of students appearing in state/ national/ international level examinations (eg:
IIT/JAM/ NET / SLET/ GATE/ GMAT/CAT,GRE/ TOEFL/ Civil Services/ State government
examinations) year-wise during last five years
2019-20

2018-19

2017-18

2016-17

2015-16

230

59

60

51

56

File Description

Document

Upload supporting data for student/alumni

View Document

Number of students qualifying in state/ national/
international level examinations during the last five
years

View Document

5.3 Student Participation and Activities
5.3.1 Number of awards/medals won by students for outstanding performance in sports/cultural
activities at inter-university/state/national / international level (award for a team event should be
counted as one) during the last five years.
Response: 74
5.3.1.1 Number of awards/medals won by students for outstanding performance in sports / cultural
activities at inter-university / state / national / international events (award for a team event should be
counted as one) year - wise during the last five years.
2019-20

2018-19

2017-18

2016-17

2015-16

30

18

11

8

7
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File Description

Document

Number of awards/medals for outstanding
performance in sports/ cultural activities at interuniversity / state / national / international level
during the last five years

View Document

e-copies of award letters and certificates

View Document

5.3.2 Presence of an active Student Council & representation of students on academic &
administrative bodies/committees of the institution
Response:
The Student Council which functions as Student Cabinet at Lady Doak College, plays an integral and
important role in the life of the college. The President of the Cabinet spearheads the Cabinet activities in
consultation with the Principal and the Deans of Students Services. The Student Cabinet functions as
effective liaison between students, staff and college administration. They take the lead role in representing
the views of students on matters of general concern and at the same time convincing the student body on
administrations’ decisions.
The Student Cabinet assists in organising cultural activities every year. The uniqueness of the cultural
events is that every year the Cabinet comes out with a relevant theme and all the events are focussed on
that theme.
Intramural Competitions are organised by the Cabinet to bring together students of all departments and to
give them an opportunity to exhibit their talents. Celebrating womanhood, an intercollegiate extravaganza,
“Ival ’16” was held. “Pasumai ’16” was organized on 17th September, 2016, with the focus on
celebrating nature.“Thuimai ’17”, the intercollegiate meet was held on 15th September, 2017 to imbibe in
young minds the value of cleanliness. The intercollegiate meet “Kavigai ’19” celebrated the idea of
inclusiveness, tolerance and respect. The great virtue of giving was emphasised in the intercollegiate
gathering of “Eeghai ’19” followed by “Eeghai-2.0” as intracollegiate for the Doakians.
The Student Cabinet serves as campus ambassadors to motivate students about their civic responsibilities
like voting, creating awareness on the dangers of Cyber crime and incautious usage of gadgets. Eco
Awareness week, No Vehicle Day, Reduce Electricity Day, and Food Day are regular features of an
academic year and the college is thus sensitised to the cry of the earth and pains and pangs of the people.
The Cabinet conducts “Thalir”, an Open Forum where issues like women’s rights and roles, drug
addiction, stress and time management are discussed. It is to be noted that in 2017 when Chennai and
Cuddalore were badly hit by floods, the Student Cabinet rose to the occasion and generously donated to the
victims.
The Student Cabinet participates and motivates other students to participate in competitions at the
university, state and national levels. Being mindful of the joy of giving, the days of celebrations are spent
with the marginalised children and senior citizens, gifting them with deeds of love.
The Student Cabinet has the opportunity to acquire planning and organisational skills. Student
representatives participate in high level decision making as members of academic and administrative
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bodies like Academic Council, Board of Studies, Library Committees, and IQAC. The active student
engagement in curriculum development and quality sustenance facilitates resourcefulness and cultivates
attributes of shared responsibility. It has effectuated revamping of syllabi with contemporary relevance.
Their proactive participation both in the academic and administrative realms of the college is wholesome
as they promote new perspectives to academic/administrative decisions.

File Description

Document

Upload any additional information

View Document

5.3.3 Average number of sports and cultural events / competitions organised by the institution per
year
Response: 5.2
5.3.3.1 Number of sports and cultural events / competitions organised by the institution year - wise
during the last five years.
2019-20

2018-19

2017-18

2016-17

2015-16

7

6

4

5

4

File Description

Document

Report of the event

View Document

Number of sports and cultural events / competitions
organised per year

View Document

5.4 Alumni Engagement
5.4.1 The Alumni Association / Chapters (registered and functional) contributes significantly to the
development of the institution through financial and other support services.
Response:
Lady Doak College Alumnae Association contributes significantly to the development of the Institution
through financial and non-financial means from the time of its inception in the year 1953. During the last
five years, there has been a steady increase in the contribution and involvement of the alumnae within India
and abroad. The Association has been playing a pivotal role in promoting the welfare of Lady Doak
College and in establishing mutually beneficial relationships between the college and its alumnae. The
Association helps the alumnae around the world connect with the college through the institutional
Facebook account ‘LDC Madurai’.
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The Association engages alumnae to promote scholarship and in the year 2016 an Alumnae support was
started which helped many needy students with generous scholarships. The registration amount collected at
the time of registration for the alumnae meet is used to support needy students currently studying in Lady
Doak College. The Alumnae Association has planned to generate a corpus fund of Rs 10 Lakhs towards
Alumnae Scholarship. Summer camp is conducted every year during the month of April and May to the
children (between the age of 5 and 12) of teaching and non-teaching Faculty and of outsiders. Nearly 300
participants benefited from the summer camps conducted during the past five years.
Through various service projects the Association strives to contribute towards various developmental
activities of the college. Caring Residence for Infants and Babies (CRIB) is one such project that caters to
young mothers working or studying in the college. Babies of working mothers outside Lady Doak College
are also accommodated.
Children’s Haven in Lady Doak College (CHILD) is yet another project. Children of the teaching and nonteaching staff of the college from age 5 to 12 are drawn to this place with its well maintained, treasure
trove of children’s books, indoor games and other interesting activities.
The tailoring class run by the Alumnae Association trains interested students, teaching and non-teaching
faculty members of the college in stitching various models of dresses. Around 15 learners are benefited by
this training every year.
Essential stationery items, cosmetics and toiletries are sold in the Alumnae Store. Photocopying and photo
printing are also done here. There is also a Goodwill store that sells used items, used clothes (washed and
ironed), household goods, gift items, stationery, books, toys and so on.
Souvenir shop was inaugurated on 5th July 2018 as a mark of Platinum Jubilee Triune Celebration by Dr.
Jazlin Ebenezer. Platinum Jubilee Mugs, Notepads, and Notebook-shaped water bottles, Fridge Magnets,
Seed Pens, Seed Pencils, Scented Candles are sold in this shop.
Anandha Hall was renovated and converted into Alumnae Guest House in the year 2018 which has Air
conditioning, Multimedia, Kitchen and other facilities.
The Alumnae Association has gifted the college with a bus in 2019. This is well used by the Departments
and Centres for short trips and On the Spot Studies.

File Description

Document

Any additional information

View Document

Link for additional information

View Document

5.4.2 Alumni financial contribution during the last five years (in INR).
Response: A. ? 15 Lakhs
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File Description

Document

Any additional information

View Document

Link for additional information

View Document
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Criterion 6 - Governance, Leadership and Management
6.1 Institutional Vision and Leadership
6.1.1 The governance of the institution is reflective of an effective leadership in tune with the vision
and mission of the Institution
Response:
Leadership at Lady Doak College is steered by the vision to become a transformative leader in Higher
Education, fostering globally competent, value based, empowered young women. The College has been a
viable higher education option for marginalised young women from south Tamil Nadu for the past seven
decades. By bringing technology into a tier II city like Madurai, networking across the globe is facilitated,
creating opportunities for students even from remote villages to access global learning resources and gain
wide-ranged experiences.
All decisions are made in compliance with the statutory bodies like the Governing Body, Board of
Directors, College Senatus, Boards of Studies, Academic Council, Faculty Association and Curriculum
Planning and Evaluation Cell, where teachers are actively involved. The constitution of statutory bodies
includes teaching staff, non-teaching staff, students and all stakeholders including alumnae who encompass
the decision-making bodies. The Board of Directors consists of prominent leaders, representing various
sectors to contribute their rich expertise in sustaining the momentum of a dynamic higher education
institution for women in delivering the 'whole-person' education that makes it an institution with a
difference.
Lady Doak College believes in investing itself towards the betterment and fostering of future generations
by developing various plans that would complement the growth of the college, its stakeholders and the
community. The college is actively involved in expounding the mindset that is geared towards sustainable
living by building a model sustainable community. As change makers, the College envisions changing the
community as agents for positive transformation.
Yet another perspective of the college is the idea of a classroom without borders. Technological
advancements in Lady Doak College pave way towards reaching the unreached and breaking the confining
walls of classrooms. The other plans of the institution include development of e-content and online
courses, honing research across borders, collaborative consultancy and technology assisted teaching and
learning.
Transformative learning experiences ensure whole person development where the learning processes and
experiences are geared to liberate, transform and empower the learner and the learned. All stakeholders
actively participate at various levels in the governance of the College. The workflow, which cascades from
the Principal and Secretary, is delegated to various heads of committees who in turn coordinate with the
faculty members and student representatives of the committees. This workflow ensures that every
stakeholder has an active participation and allows dynamic representation in the decision-making process.
There is adequate representation of stakeholders in all decision-making bodies at the primary, secondary
and tertiary levels including external experts. This transformative learning experience is transparent and allinclusive reflecting the ethos of vision and mission of the college ensuring successive leadership and
smooth functioning of the institution.
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The coordinators of committees draft the action paln and deligate each committee member as per the needs
and the requisite process flow. Meetings are convened at regular intervals to concretise and execute action
plans. The different centres in the college effectively involves student interns. Student office bearers are
elected to work alongside the faculty.

File Description

Document

Any additional information

View Document

Link for additional information

View Document

6.1.2 The effective leadership is reflected in various institutional practices such as decentralization
and participative management.
Response:
Participative leadership is reflective of the ethos of Lady Doak College. Members of this institution are
encouraged to participate in the decision-making process and every office holds an all-inclusive working
process that involves collective leadership and delegation of responsibilities.
The curricular and co-curricular programmes of the college are effectively carried out by teams of faculty
members constituted for that specific purpose. At the beginning of every academic year, the Principal, in
keeping with the culture of delegation prevalent in the college, constitutes members for the different
committees, in accordance with their interest and expertise. Every committee as a right combination of
senior and junior faculty to learn and promote effective leadership. A teaching faculty who is a permanent
employee is a member/ convenor in a minimum of one committee. Though new committees are constituted
every year, one or two members of the previous committee are retained so as to ensure continuity in its
functioning.
The process of building a committee starts with the circulation of a Google sheet with the various
committees listed in it. Teachers are given the choice to be a part of the committees that would best suit
their interests and skills. The Principal and Vice –Principal finally draft the committee list taking into
consideration the requirement of the institution and interest of the faculty members. This academic year,
the coordinators of various committees were chosen by the Principal and the coordinators in turn drafted
the work allotment of each committee member as per the needs and the requisite process flow.
Every committee has a Coordinator and constituent members who work in tandem with the management
to carry out various activities geared to reach out to the college community thus fulfilling the mission of
the College to impart academic excellence, intellectual maturity, social responsibility, spiritual inspiration,
and moral uprightness.
Following are the committees constituted in the College:
Alumnae Association, Campus Aesthetics, Chapel, SCM & Christian Activities, Christian Studies,
Counselling, Faculty Association, Magazine/Wallpaper, Prizes, Promotion of Diversity on Campus,
Debating Society, Reports/ Newsletter/College Handbook/Prospectus, Swayam Online Courses, Satellite
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Campus, Timetable, Value Based Programme, Human Rights Unit, Part V Programmes, Tours & Travels,
Centre for Communication and Multimedia, Centre for Entrepreneurship Development, Centre for
Environmental Studies, Centre for Human Resource Development, Centre for Music & College Choir,
Centre for Women’s Studies, International Studies Centre, Life Centre, Career Guidance and Placement
Cell, Curriculum Planning and Evaluation Cell, Grievance Cell for teaching staff, students and nonteaching staff, Internal Quality Assurance Cell, Discipline Committee, Disciplinary Committee, Library
Committee, Research Culture Promotion Committee & Research Mentors, Student Support Services
Committee, UGC Committee, AISHE Committee, NIRF Committee, Audio Visual Club, Book Club, ITES
Club, Fine Arts Club, Quiz and Current Affairs Club and Rotaract Club.

File Description

Document

Any additional informatiom

View Document

Link for additional information

View Document

6.2 Strategy Development and Deployment
6.2.1 The institutional Strategic / Perspective plan is effectively deployed
Response:
LIFE FRONTIER ENGAGEMENT (LiFE)
An Engaging and Transforming Pedagogy
Service-Learning is a structured experiential learning programme in Lady Doak College, offered by all the
departments from 2004 till 2014 to interested students for extra credits. The mission of enhancing the
existing Service-Learning Programme into Life Frontier Engagement is to promote Service-Learning as an
integral and enriching aspect of every student's education and to foster college engagement with a larger
community that furthers the academic and public purposes of the institution.
LiFE is offered as a mandatory course taken up by final year undergraduate students for six academic
credits. Every academic year a total of 14 departments with 17 courses and 24 batches of approximately
1200 students successfully complete around 200 community-based projects ranging from novel community
service to research initiatives. Much preparation has gone into initial phases for developing the curriculum
for this unique course including training for the faculty involved from 2012 onwards. Through community
engagement, reciprocal learning takes place benefiting students, teachers and community.
The core concept for the curriculum is identified and the content has been framed with viable learning
outcomes. The role and responsibilities of students, teachers and the involved community are planned so
that the students become more engaged, and their community-based capstone project has a significant
impact. This course addresses both the development of academic skills of students as well as cognitive,
affective and social domains. Structured timings are provided for the students to think, discuss and write in
their journals what they do and see during their community experiences. Each department identifies a
frontier area and describes their community engagement process to be undertaken by the students in teams.
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Reflections show that the student is transformed into an active participant in this LiFE programme. The
commitment of faculty and students to this programme has launched many meaningful projects ranging
from service to research initiatives.
Every year an Open House is organised by students from various departments to exhibit and share their
project outcomes to the public (NGOs, policy-makers, media, self-help group members, parents) and the
college community. They voice how their decision-making, problem-solving, and leadership skills are
enhanced as they independently handle situations.
Lady Doak College paves way for students to connect, interact with the world beyond the premises of the
college, apply their knowledge and explore new horizons in Service-Learning through the LiFE
programme.

Future Strategic Plan of LiFE Centre
To conduct a base-line study according to the Sustainable Development Goals (SDGs) as the
themes of many Departments coincide with
certain numbers of SDGs such as good health and
well-being, quality education, clean water and sanitation, life below water, responsible
consumption and production, affordable clean energy, etc.
To create databases on the uniqueness of Madurai including geographical, anthropological and
biodiversity indicators
To publish community-based action research outputs of the in peer reviewed national and
international service-learning journals.
To explore funding for community-based research from agencies such as MHRD and Unnat Bharat
Abhiyan

File Description

Document

Any additional information

View Document

Link for Strategic Plan and deployment
documents on the website

View Document

Link for additional information

View Document

6.2.2 The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment, service rules and procedures, etc.
Response:
The organisational structure of the institution constitutes the Principal and Secretary who gives overall
leadership to the College. As per the Articles of Association, the Principal is the ex-officio Secretary of the
College. The Principal and Secretary officiates over various bureaus such as Administration, Operations,
Academics, Student and Spiritual Connect.
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The Principal and Secretary works in liaison with the Vice-Principal who manages administration, the
Bursar who is the ex-officio Treasurer of the College, the Chief Operating Officer who manages operations
on campus, the Controller of Examinations who heads all affairs related to examinations, the Deans of
Academic Affairs who shoulder academic responsibilities, the Deans of Student Affairs who facilitate
student connect and the Chaplain who administers the spiritual connect of the institution. The Heads of the
Departments and Coordinators of the Self-Financed (SF) stream carry out their academic responsibilities
under the guidance of the Deans of Academic Affairs.
The Chief Operating Officer (COO) manages centralised and decentralised documentation and contracts
and agreements. The College Engineer, Campus Manager, Garden Supervisor and Class IV Staff report to
the COO.
The Bursar manages and supervises the accounting and finance functions and ascertains that proper
systems and processes are in place to maintain a robust financial accounting system. She is also
responsible for compliance management in the areas of Income tax, GST, Company law, FCRA and other
legal matters. The Manager Accounts and the Accountant carry out the accounting and financial
responsibilities under the guidance of the Bursar.
The Deans of Academic Affairs, with the help of Assistant Deans of Academic Affairs for Humanities and
Sciences, delegate academic responsibilities to the CPEC Coordinators, Coordinators of International
Study Centre, Heads of the Departments and the Coordinators of Research and Development Cell.
The Controller of Examinations is responsible for the conduct of examinations and declaration of results.
The Controllers of Examinations for Humanities and Sciences from the Aided stream coordinate with the
Assistant Controllers of Examinations (both humanities and sciences) from the Aided and SF streams
respectively.
The Deans of Student Affairs coordinate with the Wardens and Career Guidance and Placement Officer.
The Student Cabinet with the help of Deans of Student Services carries out various activities to engage the
student community.
The Chaplain executes her responsibilities by working in tandem with the Students Christian Movement
Coordinator, Personal Counsellor, Coordinator of Christian Studies, Choir Coordinator and Coordinator of
Chapel Services. The Grievance Cell Coordinators for faculty, non-teaching staff and students cater to the
needs of the respective communities under the guidance of the Personal Counsellor.

File Description

Document

Any additional information

View Document

Link for additional information

View Document

Link to Organogram of the Institution webpage

View Document

6.2.3 Implementation of e-governance in areas of operation
1.Administration
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2.Finance and Accounts
3.Student Admission and Support
4.Examination
Response: A. All of the above
File Description

Document

Screen shots of user interfaces

View Document

Institutional data in prescribed format

View Document

ERP (Enterprise Resource Planning) Document

View Document

Any additional information

View Document

6.3 Faculty Empowerment Strategies
6.3.1 The institution has effective welfare measures for teaching and non-teaching staff and avenues
for career development/ progression
Response:
Lady Doak College, always keen on enhancing lives, offers various welfare measures for both teaching and
non-teaching fraternity.
To promote research culture among the teaching faculty, the college offers support and incentives as:
Sabbatical leave up to 6 months to management faculty for completion of Ph.D.
Management faculty given1-2 years of Leave on Loss of Pay to undertake research, in the
assurance of secured jobs on their return
The Centre for Human Resource Development organises need-based training programmes like
Counselling and Work Life Balance and Leadership and Team Building Skills for teaching and nonteaching faculty. Catering to the needs of the non-teaching faculty, they are sent to various training
programmes offered by other colleges, in addition to the training programmes offered on campus to
enhance their skills.
Training is conducted exclusively for the non-teaching staff to clear qualifying government
examinations
Scholarships for the children of non-teaching staff to support them financially
Personal advances and Festival advances are given to non-teaching staff whenever need arises
Creche - Children’s Haven in Lady Doak (CHILD) functions on campus for the benefit of working
women who have difficulty in arranging care for their children at home
The Faculty Association, on behalf of the college conducts various Medical Awareness programs,
Insurance and Bank related programs for the benefit of the teaching and non-teaching faculty. Apart from
training for professional developments, retreats are conducted every year by the Christian Activity Centre
to quench the spiritual needs of the college community. Counselling Services are also offered by the
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Counselling Unit to attend to emotional and mental well being of the teaching and non-teaching faculty.
To benefit the legal needs of the college community, the District Legal Services Authority inaugurated a
Free Legal Aid Clinic in the premises of the Centre for Women’s Studies Centre, on 20th December 2015
which offers FREE LEGAL AID to all students, staff, faculty, alumna and the wider community. The free
legal aid cell functions every Thursday at the Centre for Women Studies with a lawyer and a clerk from
10am to 4pm.
To promote harmony and bond between the members of the college, special events like Community
Christmas Celebrations, Faculty Tour (both domestic and International) and Sports events are conducted
throughout the year. Faculty participate enthusiastically in various events like ball badminton, volleyball,
March Past and athletic tournaments. Lady Doak College being a women’s college also pioneered the
Intercollegiate Volleyball Tournament for male non- teaching staff, an annual event organised by the
Department of Physical Education for the non-teaching staff.
Thus, Lady Doak College has always accommodated the needs of the teaching and non-teaching faculty,
providing them with the best opportunities to impart necessary skills thereby improving their lives
holistically.

File Description

Document

Any additional information

View Document

Link for additional information

View Document

6.3.2 Average percentage of teachers provided with financial support to attend conferences /
workshops and towards membership fee of professional bodies during the last five years.
Response: 0
6.3.2.1 Number of teachers provided with financial support to attend conferences/workshops and
towards membership fee of professional bodies year wise during the last five years
2019-20

2018-19

2017-18

2016-17

2015-16

0

0

0

0

0

File Description

Document

Institutional data in prescribed format

View Document

Any additional information

View Document

Link for additional information

View Document
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6.3.3 Average number of professional development / administrative training Programmes organized
by the institution for teaching and non-teaching staff during the last five years.
Response: 20
6.3.3.1 Total number of professional development /administrative training Programmes organized
by the institution for teaching and non teaching staff year-wise during the last five years
2019-20

2018-19

2017-18

2016-17

2015-16

29

25

29

9

8

File Description

Document

Institutional data in prescribed format

View Document

Any additional information

View Document

Link for additional information

View Document

6.3.4 Average percentage of teachers undergoing online/ face-to-face Faculty Development
Programmes (FDP)during the last five years (Professional Development Programmes, Orientation /
Induction Programmes, Refresher Course, Short Term Course ).
Response: 10.66
6.3.4.1 Total number of teachers attending professional development Programmes, viz., Orientation
Programme, Refresher Course, Short Term Course, Faculty Development Programmes year wise
during last five years
2019-20

2018-19

2017-18

2016-17

2015-16

76

19

16

6

4

File Description

Document

Institutional data in prescribed format

View Document

Any additional information

View Document

Link for additional information

View Document

6.4 Financial Management and Resource Mobilization
6.4.1 Institution conducts internal and external financial audits regularly
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Response:
The Katie Wilcox Education Association(KWEA) is registered under the Indian Companies Act 1956
under section 25 and now under section 8 of the Companies Act 2013, as a not for profit organisation.
Lady Doak College is a unit of KWEA, catering to the higher education needs of the girl children in the
community. It is also registered under section 12 AB of the Income Tax Act as a charitable trust and the
income is exempted from tax under the Act. It is recognized under Foreign Contribution Regulation Act
(FCRA) and registered under the Goods and Services Act (GST) which follows the receipts and payments
accounting method.
Accounts related to all sources of funds namely management, government, government special projects,
UGC and funds received through foreign contributions are maintained in the Bursar's office using Tally
ERP 9. All financial transactions are approved by the Bursar who ensures that the funds of the Association
are prudently administered in compliance with the rules and regulations of the institution and statutory
bodies. All payments are substantiated through authenticated documentation and approvals.
The annual budget is prepared based on the requirements of departments, centres and other offices of the
College to meet the infrastructure and maintenance needs of the institution and is approved by the higher
officials. The Bursar will present this carefully prepared internal budget to the Finance and Development
Committee and later the Board of Directors for their approval. Finally the KWEA approves the budget.
All the accounts are audited annually and the statutory audit covers all accounts maintained. The
government accounts are audited by staff from the JDCE office. The Accountant General Audit also covers
all government accounts. All the audits carried out at Lady Doak College are external and as of now the
College does not have an internal audit system.
The audited accounts of KWEA and government funds are certified by a statutory auditor who is a
Chartered Accountant. The accounting procedure should fall in line with the accounting manual, if not,
audit objections would be raised. The mechanism of settling audit objections involves submission of
relevant documents with justifications and explanations. In case of queries arising in the grants received in
government accounts, if the given explanation does not suffice, the College has to refund the money to
settle the objections and in the case of unsettled queries regarding grants and advances received by an
individual staff, the concerned staff is expected to repay the money.
The Board takes necessary corrective action for any lapses in the system and ascertains that the system is in
place for each process.

File Description

Document

Any additional information

View Document

6.4.2 Funds / Grants received from non-government bodies, individuals, philanthropists during the
last five years (not covered in Criterion III and V) (INR in Lakhs)
Response: 178.01
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6.4.2.1 Total Grants received from non-government bodies, individuals, Philanthropers year-wise
during the last five years (INR in Lakhs)
2019-20

2018-19

2017-18

2016-17

2015-16

47.18

36.66

22.6

32.32

39.25

File Description

Document

Institutional data in prescribed format

View Document

Any additional information

View Document

Annual statements of accounts

View Document

6.4.3 Institutional strategies for mobilisation of funds and the optimal utilisation of resources
Response:
The main source of resource generation for the College is through the collection of fees. Other means of
fund inflow include projects approved by UGC, Central Government and other organisations in India and
also contributions from abroad like United Board for Christian Higher Education in Asia (UBCHEA) and
Global Ministries.
Funds garnered through fee collection go into the threefold Man, Machine and Material expenditure. The
expenses include purveying salary to the self-financed teaching and non-teaching staff, maintenance of
campus including electricity and water expenses, civil work, electrical work including repairs and
maintenance work related to civil and electrical complaints, purchasing equipment and other incidentals
towards college development. Besides, the college supports sports students financially by offering full
scholarships for education and boarding for financially needy students.
Internal funds are generated by the College Carnival, an annual fundraising event at the college, where all
departments, students and non-teaching staff raise funds creatively by putting up various stalls and
advertisements. The college website has a web page for donation and donors contribute through that
portal. The voluntary contribution of faculty goes into the internal funds. Other means of capital generation
of the College include rental income from State Bank of India housed on campus, Golden Jubilee
Auditorium, Van Allen guesthouse, mess and canteen contract. Interest generated from short term fixed
deposits also builds the internal corpus.
The alumnae of the institution offer financial support and fundraising initiatives are taken by the
management to encourage them to support their Alma Mater. The College reaches out to friends and
supporters of the College for empathetic patronage. Faculty, students, alumnae and well wishers of the
college are encouraged to institute scholarships, endowments and memorial prizes.
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File Description

Document

Any additional information

View Document

Link for additional information

View Document

6.5 Internal Quality Assurance System
6.5.1 Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
quality assurance strategies and processes visible in terms of – Incremental improvements made for
the preceding five years with regard to quality (in case of first cycle) Incremental improvements
made for the preceding five years with regard to quality and post accreditation quality initiatives
(second and subsequent cycles)
Response:
1. Academic and Administrative Audit
During the year 2014-2015, the college moved from ISO based audit to Academic and Administrative
Audit (AAA). Based on the UGC guidelines, the college has evolved an audit model to suit the academic
climate of Lady Doak College (Refer the full description of the AAA model of Lady Doak College under
additional information). The LDC – AAA model is based on a self-evaluation process (internal audit)
followed by an external audit once in two years. The self-evaluation process and external audit are
designed to be in alignment with the guidelines given by NAAC under seven criteria for institutional
accreditation. Academic and Administrative Audits focus on processes by which the institution monitors
its own academic and administrative standards and take steps to assure and enhance the quality of its
teaching and administrative processes for student learning. The external audit was conducted for each
department with a panel of experts comprising of academic, industrial experts and an internal observer.
The college has successfully completed two cycles of AAA during the academic year 2016-2017 and
Academic Audit in 2019- 2020.
2. Centralized Online student’s Feedback on Academic Courses
A centralized online student’s feedback process on academic courses was evolved by IQAC from
2015-2016 odd semester onwards. Earlier it was a decentralized process during which the course teacher(s)
of each course collect the feedback using a questionnaire designed by each department. In this process, the
students give their feedback in presence of the course teachers and each department has its own format for
the collection of feedback. In order to make the students feel more secured to give their candid and
transparent feedback about the courses, IQAC evolved a centralized online feedback process. Moreover, a
common questionnaire for the different types of courses (Theory, Lab, Lab cum theory, problem solving)
was framed. A cumulative data for three consecutive semesters is given as a sample under additional
information.(Ref: AQAR Report -2016-2017, P 71) The scope for improving and strengthening the
teaching-learning-testing (TLT)process based on the feedback is wide and can be effectively utilized for
upgrading the TLT process.
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File Description

Document

Any additional information

View Document

Link for additional information

View Document

6.5.2 The institution reviews its teaching learning process, structures & methodologies of operations
and learning outcomes at periodic intervals through IQAC set up as per norms and recorded the
incremental improvement in various activities ( For first cycle - Incremental improvements made
for the preceding five years with regard to quality For second and subsequent cycles - Incremental
improvements made for the preceding five years with regard to quality and post accreditation
quality initiatives )
Response:
1. IQAC takes measures to review and improve the teaching learning process through a well-structured
Academic audit implemented from 2014 onwards. The audit aims to scrutinise the academic standards and
quality in the processes of all undergraduate, postgraduate and research programmes. Under academic
audit, each department conducts a self-audit and submits the compliance report to IQAC at the end of each
semester (Ref: Compliance certificate submitted by departments). During the audit process all the
necessary details used for the teaching learning process of every course is filed in separate course files. The
required details in the course files are sent by the IQAC at the beginning of every semester. The expected
components of the course files include the Course content, Entry behaviour test and assessment, Work plan
for the semester, Assignment topics, Questions of Quiz, Formative test (I and II) and Seminar topics for
Theory courses. For lab courses the continuous assessment components are given and the Rubrics used for
Seminar and Assignment evaluation are shared for the PG courses. The components checked in the course
files during the online mode of teaching includes Link to OER course file, or OERs shared directly, Online
class work plan specifying Online, and Offline hours, Materials and References shared unit wise,
Assignments and other classwork, link to self-made material (videos and other for offline study(available)
and Classroom recordings.
Course facilitators are encouraged to update the files every week and the Head of Departments are given
access to the files, to check periodically the proper implementation of the process proposed for teaching,
learning and assessment. At the end of every semester the files are checked by one Faculty member of the
department and the final scrutiny is done by the Head of the Department. The compliance certificate is
signed by the Head of every Department and sent to IQAC office along with the list of files checked and
non- compliance if any is also mentioned. After four such reviews through self-audit, the process of the
department is reviewed by an external audit team. The recommendations of the audit team will be sent to
the departments by IQAC for discussion and preparation of ‘action taken report’ for implementation of the
audit recommendations (Ref: Audit Reports and action Taken reports 2016-2017 and 2019-2020).

2. IQAC takes efforts to identify the lacunae in the Teaching Learning process and based on the
requirement, IQAC prepares an agenda for the annual plan in the beginning of the year. The plans will be
brainstormed and approved by the IQAC committee in the beginning of the academic year. IQAC will then
periodically monitor the progress of the plan and ensure that the proposed plans or reforms are
implemented. The college has Initiatives proposed by the IQAC were implemented through a ‘Faculty
Page 90/119

24-02-2022 11:02:22

Self Study Report of LADY DOAK COLLEGE (AUTONOMOUS)

Workshop on Outcome based education’ organised in collaboration with the Curriculum Planning and
evaluation cell of the college. At Lady Doak College, the courses were framed based on Learning
Outcomes for each course. As per the guidelines given by UGC, the IQAC initiated the process of OBE
and the College initiated Outcome Based Education (OBE) during the academic year 2019-20 and all the
Undergraduate and Postgraduate courses offered from 2020 batch onwards follow the OBE model and
therefore, all the courses have Course Outcomes. At the end of the academic year 2019-2020, the global
pandemic brought in the need of online teaching and the IQAC took up the initiative to train the faculty
members the various methods to enhance online teaching through an online workshop on ‘Enhancing
online teaching and Learning process through technology’ which was conducted for the faculty members
before commencement of online classes. The online education committee was given the responsibility to
train faculty in online teaching and assessment. The committee consisted of One faculty member from each
department, who got trained in various tools and techniques in Online teaching and follow up sessions
were held, where the trained members were given the responsibility to train the faculty of their
departments. To have an effective assessment of students, a one-day webinar on ‘Continuous assessment
in Online teaching’ was conducted in collaboration with the online education committee, to help the
faculty in using various online assessment methods. The IQAC, thus reviews the programs and implements
the necessary changes based on the needs and thereby implements the reforms in the teaching learning
process.

File Description

Document

Any additional information

View Document

6.5.3 Quality assurance initiatives of the institution include:
1.Regular meeting of Internal Quality Assurance Cell (IQAC); Feedback collected, analysed
and used for improvements
2.Collaborative quality initiatives with other institution(s)
3.Participation in NIRF
4.Any other quality audit recognized by state, national or international agencies (ISO
Certification)

Response: 2 of the above
File Description

Document

Institutional data in prescribed format

View Document

Any additional information

View Document

Paste web link of Annual reports of Institution

View Document
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Criterion 7 - Institutional Values and Best Practices
7.1 Institutional Values and Social Responsibilities
7.1.1 Measures initiated by the Institution for the promotion of gender equity during the last five
years.
Response:
The Centre for Women Studies was established in 1989. Over the last three decades, it has journeyed on to
become an integral part of the educational system. The Centre offers four theory courses, and two
application based courses - Media and Law. These courses include sessions on self-defence, moot court
and OSS. The teaching is augmented by guest lectures in the field of Law, Medicine and Health.
Networking and collaboration are the hallmarks of the centre with its array of contacts locally and
globally. Intercollegiate training programmes / workshops provide a platform for dialogue on gender
equity. A UGC funded research project on the Implementation of Mahatma Gandhi National Rural
Employment Guarantee Scheme in Pothumpu, a nearby village was carried out. A case study on the role of
water in the lives of the women of Sellur, Madurai was presented at the Centre for Water Resources, Anna
University, Chennai. A micro study was undertaken to identify the various difficulties that prevent women
from succeeding in life.
Student Enrichment Programs focusing on Concept Building and Skill Building are regular features of
Street Theatre and Short Film Making. Students have produced four short films and one music video
highlighting women’s issues. Special assembly programmes were organized on the judicious use of social
media. A painting activity ‘Share your Story’, and an SMS campaign, ‘Break the Silence and Stop
the Violence’ were organized.
The Centre promotes the sale of products by Self Help Groups of the Tamil Nadu State Rural
Livelihood Mission, through an exhibition-cum-sale in College. The LDC Free Legal Aid Clinic, in
collaboration with Madurai District Legal Services Authority, provides legal awareness and guidance to
the college community. The Uliyin Oli Club organizes programmes that promote gender equity: to stop
violence, create awareness on cyber-crime, violence against physically challenged women and support the
victims of violence. Interaction with International Exchange Students on gender equity in India and
celebration of International Women’s day are regular features.
Facilities provided by the college:
1.Safety and Security:
team of security personnel
gate pass /visitors ID for non-residents
outing /weekend /visitors pass for resident students
CCTV cameras at all strategic points
fire safety equipment
2.Counselling:
Students’ Forum, that addresses issues related to their well-being
“Safe space for sharing” for those students who have faced loss of friend/ family
member
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interactive sessions on interpersonal relationships
availability of a professional counsellor
referral to a Psychiatrist when needed
1.Common Room:
NRSC (Non-Resident Student Centre), a place to chill out, have group study, practice
sessions and serves as a waiting room occasionally
1.Day Care Centre:
CRIB (Caring Residence for Infants and Babies) is for babies, and children under five years
CHILD (Children’s Haven in Lady Doak) is a library-cum-activity centre for children
above five years

File Description

Document

Specific facilities provided for women in terms
View Document
of: a.Safety and security b.Counselling c.Common
Rooms d. Day care center for young children e.
Any other relevant information
Annual gender sensitization action plan

View Document

7.1.2 The Institution has facilities for alternate sources of energy and energy conservation
measures
1.Solar energy
2.Biogas plant
3.Wheeling to the Grid
4.Sensor-based energy conservation
5.Use of LED bulbs/ power efficient equipment
Response: C. 2 of the above
File Description

Document

Geotagged Photographs

View Document

Any other relevant information

View Document

7.1.3 Describe the facilities in the Institution for the management of the following types of
degradable and non-degradable waste (within 500 words)
Solid waste management
Liquid waste management
Biomedical waste management
E-waste management
Waste recycling system
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Hazardous chemicals and radioactive waste management
Response:
Lady Doak College uses the twin-bin system to segregate biodegradable waste which is then processed by
aerobic oxidation. Leaf litter and source-separated organic wastes are composted and the product obtained
is used as organic fertilizer for gardening. Special efforts are taken to manage the enormous amount of leaf
litter by the expanding of the vermicompost unit.
Used papers collected from departments and centres are recycled at the Paper Recycling unit. The recycled
papers are utilized for making invitations, certificates, files, cards, calendars etc. Small bags are kept in the
classrooms, departments and centres to collect used pens that are sent for recycling. Used plastic pens are
collected and recycled. The sale of seed pencil and pen has been initiated.
Waste water collected from the hostels is recycled using the sewage treatment plant and the recycled water
is used for the garden. Raw sewage piped from the canteen and toilets flows by gravity to a collection tank
after passing through the bar screen chamber to remove the large floating matter and then oil trap for
removal of oil. In the collection tank, required detention time is provided to even out the variations in the
flow and pollutant concentration. Then the overflow from the collection tank is pumped to the aeration
tank for aerobic treatment. Lady Doak College makes optimum use of the sewage treatment plant and the
outcome greets the eye, the minute one steps into college. Rain Water Harvesting has been taken up on a
war footing to increase the level of ground water which caters to the needs on campus.
The Department of Chemistry practices the principles of chemical waste management. The used chemicals
during the laboratory courses are collected and segregated based on their chemical nature. The department
plans to recycle and reuse the segregated chemical wastes in future.
The biomedical and hazardous waste management strategy adopted by Life Science Departments (Botany,
Zoology and Biotechnology) is: Biohazard Bags to segregate biowaste, Lab Safe Equipment and
Incinerator to discard spent media/culture, Needle Destroyer to discard used needles.

File Description

Document

Geotagged photographs of the facilities

View Document

Any other relevant information

View Document

7.1.4 Water conservation facilities available in the Institution:
1.Rain water harvesting
2.Borewell /Open well recharge
3.Construction of tanks and bunds
4.Waste water recycling
5.Maintenance of water bodies and distribution system in the campus
Response: C. 2 of the above
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File Description

Document

Geotagged photographs / videos of the facilities

View Document

Any other relevant information

View Document

7.1.5 Green campus initiatives include:
1.Restricted entry of automobiles
2.Use of Bicycles/ Battery powered vehicles
3.Pedestrian Friendly pathways
4.Ban on use of Plastic
5.landscaping with trees and plants
Response: Any 4 or All of the above
File Description

Document

Various policy documents / decisions circulated for
implementation

View Document

Geotagged photos / videos of the facilities

View Document

7.1.6 Quality audits on environment and energy are regularly undertaken by the Institution and any
awards received for such green campus initiatives:
1.Green audit
2.Energy audit
3.Environment audit
4.Clean and green campus recognitions / awards
5.Beyond the campus environmental promotion activities
Response: A. Any 4 or all of the above
File Description

Document

Reports on environment and energy audits
submitted by the auditing agency

View Document

Certification by the auditing agency

View Document

Certificates of the awards received

View Document

Any other relevant information

View Document

7.1.7 The Institution has disabled-friendly, barrier free environment
1.Built environment with ramps/lifts for easy access to classrooms.
2.Divyangjan friendly washrooms
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3.Signage including tactile path, lights, display boards and signposts
4.Assistive technology and facilities for Divyangjan accessible website, screen-reading software,
mechanized equipment
5.Provision for enquiry and information : Human assistance, reader, scribe, soft copies of
reading material, screen reading
Response: A. Any 4 or all of the above
File Description

Document

Geotagged photographs / videos of the facilities

View Document

Any other relevant information

View Document

7.1.8 Describe the Institutional efforts/initiatives in providing an inclusive environment i.e., tolerance
and harmony towards cultural, regional, linguistic, communal socioeconomic and other diversities
(within 500 words).
Response:
“Built by many hands of friends in many lands
With the purpose that’s common to all”
The College Song epitomises the inclusive environs that Lady Doak College is built on and stands for. No
one is too big or too small to enter the portals of LDC; such is its commitment to the cause of empowering
women -“we inspire women leaders”. The physically challenged, first generation learners, and
international students are all equally welcome to study here. Admission statistics prove that a learner in
LDC is regarded with no bearing whatsoever on caste, creed, linguistic or socio-economic consideration.
Institutional initiatives include providing a conducive learning environment with equal opportunities to all
students and staff. Forty one international students have graduated from LDC (in the last five years). LDC
firmly believes that “what the right hand does the left hand shouldn’t know”. In this context, economically
challenged students are recipients of allowances such as management scholarship and free lunches that can
be had in the hostels along with the other students every day.
For those students hailing from different linguistic backgrounds the college offers them a basic course in
Tamil. Students of the Department of Hindi celebrate Hindi day and inculcate an interest in the Hindi
language. The French department, through its Club, Les Jeunes Tricolores, motivates students to learn
French and to develop linguistic and other creative skills through its various competitions.
International Study Centre (ISC) is a hub of activity which organises programmes for students of the
college as well as for international students who come to LDC for various courses of study. The ISC, a
platform for all international programmes and collaborations, designs the programme and facilitates all
travel arrangements, accommodation and safety measures. The visiting Shansi fellow serves as the director
of the ISC. The ISC Student Club offers opportunities to contribute and learn about other cultures. The
twice-a-year International Service-Learning programme coordinated by the ISC fosters intercultural
learning and community experience by networking with other service agencies. Students from universities
abroad who are associated with LDC are exposed to a unique learning experience that provides them with
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first-hand knowledge about Indian culture and tradition during their sojourn at LDC.
The environment at LDC fosters in staff and students Unity in Diversity, mutual respect and freedom of
expression. This helps in promoting a strong women force that is necessary for making the world a better
place.

File Description

Document

Supporting documents on the information provided
(as reflected in the administrative and academic
activities of the Institution)

View Document

Any other relevant information

View Document

7.1.9 Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens (within 500 words).
Response:
The constitutional obligations such as fundamental values, rights, duties and responsibilities are followed
and adhered to by the entire Family of Lady Doak (FOLD). Various value based courses and sensitization
activities such as pledge taking, constitutional obligations, rights and responsibilities, gender equity, civic
sense and human rights help in promoting holistic education of the individual in particular and the college
community in general.
Each year LDC makes sure that a variety of activities are conducted to sensitize the student community, the
faculty members and the non-teaching staff of the institution, of which one of them is taking pledges such
as:
Anti-terrorism day pledge (to fight against corruption),
Sadhbhavana Diwas pledge commemorating the death anniversary of former Prime Minister Rajiv
Gandhi
HIV AIDs day pledge
Voter’s pledge on ethical voting
National Integrity day pledge
Constitution day of India ‘Sanvidhan Diwas’
Child Labours’ day pledge
Tholunoyi Olippom 'Sparsh pledge'(spread awareness on leprosy)
International Youth Day (youth in enhancing global society)
Cleanliness is Service ‘Thooimayei Sevai’ pledge (impart the social responsibility of keeping the
surroundings clean)
Swachh Bharat Abhiyan Campaign and Swachh Bharat pledge (to make the students aware of their
duties to keep their city clean)
Rashtriya Ekta Diwas pledge (to preserve the unity, integrity and security of the nation)
Other activities include the celebration of significant days such as Human Rights Day, International
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Women’s Day, Vigilance Awareness Week (to support the fight against corruption) and Gandhian
Thought Programme (to encourage students to become good citizens).
Exclusive courses on Value Based Education (VBC) are offered to both undergraduate and postgraduate
students. Some of the courses offered are Healthy Transition from Adolescence to Adulthood, Civic/
Family Life Education, Human Rights and Duties, Foundation Course on Women's Studies, Perspectives
on Gender, Gender and Development, Women Dignity and Legal Protection, Women - Lights, Camera,
Action, Biblical Essentials for Emerging Adults and Biblical Foundation for Family Life.
To have a sustainable future on this diverse planet despite the many environmental inequalities,
multidisciplinary environmental education and co-operation is needed. Knowing the importance of
environmental protection and sustainable development, the college set up a Centre for Environmental
Studies in 2003. The Centre offers a course on Environmental Studies to all first year UG students. The
course, LDC Eco Brigade is offered as one of the Part V programmes to promote eco-consciousness to all
students.

File Description

Document

• Details of activities that inculcate values;
necessary to render students in to responsible
citizens

View Document

7.1.10 The Institution has a prescribed code of conduct for students, teachers, administrators and
other staff and conducts periodic programmes in this regard.
1.The Code of Conduct is displayed on the website
2.There is a committee to monitor adherence to the Code of Conduct
3.Institution organizes professional ethics programmes for students, teachers, administrators
and other staff
4.Annual awareness programmes on Code of Conduct are organized
Response: A. All of the above
File Description

Document

Any other relevant information

View Document

7.1.11 Institution celebrates / organizes national and international commemorative days, events and
festivals (within 500 words).
Response:
India is a beautiful blend of religions, cultures, languages etc., LDC contributes its mite towards this end
by commemorating days of national importance with great fervour.
National festivals viz., Independence Day and Republic Day are celebrated by hoisting the national
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flag by chief guests followed by cultural programmes performed by students. The NCC, NSS,
RRC, YRC, Rangering, LDC Eco Brigade, Library Service Programme students actively participate
in these events each year. NCC and NSS students showcase their parade during Republic Day at the
AR Ground, Madurai, every year. NSS students give cultural performances at the AR Ground,
Madurai Kamaraj University and in Lady Doak College on Independence Day every year. NSS
students have received awards these 5 years for best cultural performance by the Madurai
Collectorate. NSS students also get involved in Swachh Bharat activities on Independence Day
The birthday of Dr. APJ Abdul Kalam viz., ‘Youth Awakening Day’ is celebrated with passion by
all the Doakians. Guest lecture, Rally and Blood donation camps have been conducted
commemorating the occasion
The birth centenary celebration of Bharat Ratna Dr. M. G. Ramachandran was observed by NSS
students. Tree planting and rallies were organized. Medical Camps were organized in collaboration
with Little Moppet Heart Foundation and MMHRC Hospital, Madurai. Special Blood Donation
Camps were organized by YRC, RRC and NSS in collaboration with Govt. Rajaji Hospital,
Madurai
Mahatma Gandhi and Sardar Vallabhai Patel birth anniversaries are celebrated every year with
various activities
Rajiv Gandhi Energy Day is celebrated every year by the Physics department emphasizing the need
to conserve energy
Wildlife Week is celebrated by Zoology department to create awareness on conservation ofnatural
resources and protection of wildlife
World Mental Health Day, World Indigenous Day, Grandparents Day, World Suicide Prevention
Day, and World Social Work Day are celebrated by the Department of Social Sciences
Christmas is celebrated every year with great gusto inculcating harmonious living and joyful giving
Pongal, the harvest festival celebration is organised by the Department of Tamil and celebratedwith
utmost fervour by faculty members, students of LDC and International guests
International Women’s Day is celebrated by the Centre for Women Studies and students are
continually made aware of their rights and responsibilities as women, which in turn would help
empower humanity. A powerful and poignant Tamil play, ‘Rowthram Pazhagu’ challenged the
students to resist any form of injustice. The UN theme “Women in the Changing World of Work”
highlighted the need for building one’s leadership qualities
The International Study Centre serves as a resource centre to widen the perspectives and
experiences of students through cross-cultural programmes and discussions. Housed in Oberlin
Hall, the ISC partners with the Oberlin Shansi Memorial Association to create and maintain a space
for the promotion of international and intercultural consciousness. ISC celebrates Teacher’s Day,
Retro Day, Spirit Day, Halloween Day, Native American Heritage Day, Apple Day and Christmas
Day

File Description

Document

Geotagged photographs of some of the events

View Document

Annual report of the celebrations and
commemorative events for the last five years

View Document

7.2 Best Practices
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7.2.1 Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual.
Response:
BEST PRACTICES - 1
LiFE (LIFE FRONTIER ENGAGEMENT)
AN ENGAGING AND TRANSFORMING PEDAGOGY
Objectives of the Practice:
Life Frontier Engagement is a research-based application-oriented service-learning programme that
integrates classroom learning and societal service. It not only furthers the academic and public purposes of
the institution, offers out of the classroom research experience, and relates learning meaningfully to
society, but also helps foster a bond between the institution and the community. This course enables
students to reflect upon the concepts of contentment and gratitude. They can imbibe and reflect positive
values such as leadership, citizenship, and responsibility.
The Context:
Higher Education world over aims at holistic student development by taking classroom learning to the
community, thereby helping foster spiritual, intellectual, humane, civic, social, and physical development.
Lady Doak College, once a pioneer in the field of women’s education, is now a name to reckon with in
many innovative programmes.
In alignment with the mission statement of the college to impart holistic education, the Life Frontier
Engagement (LiFE) programme is designed to develop the students into intellectually mature, morally
upright, socially responsible, and spiritually inspired women leaders. Integrating community based
experiential learning and action research, and course objectives with community needs, the LiFE
programme offers opportunities to students to reflect on their community experience by giving voice to
their learning through writing, group discussions and reflections and the various classroom-cum
community activities.
THE PRACTICE:
This tailor-made, research-oriented, community-based programme designed and offered to all students
from 2014, aids at enriching their learning experience and helps enhance the quality of life for the student
and the target community. Since then, LiFE has been an integral part of the curriculum. It bridges the gap
between pure academics and practicable community life. College and Community are thus partners in the
learning process.
LiFE, a flagship programme of Lady Doak College, is offered as a mandatory course with the highest
credits, for the final year undergraduate students to Reach out, Research and Reflect. Every year, all
departments with seventeen courses of approximately 1000 students, working in teams, successfully
complete around 200 community-based projects for women and children. The projects range from novel
community service to research initiatives where the learner and the community benefit mutually. A crossPage 100/119
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section of the broad areas focused upon civic responsibility, physical and mental well-being, marketing
strategies, green endeavours, treasuring traditional knowledge and digital tools and literacy. This
programme helps prepare the students who are the future workforce of our nation.
Under the guidance of dedicated teachers, each student team identifies the target community and carries
out need-based analysis. They identify a problem scientifically including the procedure of framing a
questionnaire, collecting and analysing the data, presenting the outcome in a forum reflecting and
suggesting possible intervention/remedial measures/ creating awareness in the community. On completion
of the project, an Open House is conducted where the audience are the public, networking agencies and
volunteers from the target community apart from the college community. One of the highlights of the Open
House is the student reflection, wherein students share the many insights they had gained about life and its
harsh reality. Success stories of students keep spilling out every now and then. They learn to appreciate
what they have and to accept the hardships they encounter with the determination to overcome obstacles.
They realise they are blessed and in turn become a blessing.
The students are assessed on the basis of the case study, presentations, need assessment report, journalwriting which is a record of individual observations and reflections, and feedback from the beneficiaries.
The evaluation process of LiFE includes report, presentation, and viva-voce.
Evidence of Success:
The innovative LiFE programme has paved the way for students to connect with the community, interact
with the world beyond the college premises and apply their knowledge and explore new horizons to serve
society. LDC’s LiFE programme, created a paradigm shift in the learning experience of undergraduate
students. This programme has been regarded as a model that has inspired a few other autonomous
institutions (Christ University, Bangalore, Stella Maris College, Chennai and Pacific University, USA) to
integrate this programme into their curriculum.
The Department of History during a study found that the local community in the past had used the
Saravana Poigai and Velliangiri water bodies only for domestic purposes. The Department of Chemistry
helped analyse the water quality of these water bodies and found them potable. The findings were shared
with the community and the researchers submitted a petition to the then Corporation Commissioner,
Mr.Visakan, regarding the maintenance of these water bodies. The joint venture between LDC and
Aritapatti village witnessed the resurrection of the age-old celebration of the harvest festival, Pongal, after
good fifty years, much to the jubilation of the Aritapatti folk.
Problems encountered and resources required:
Any project undertaken is bound to have its own constraints and hurdles, and the LiFE project is no
different and they are
non-availability of the target group during working hours
initial lack of cooperation of the target communities
paperwork pertaining to permission to be sought from the relevant authorities like civic/
social/medical/ academic
transportation to and from the community
Resources required:
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• Proper Networking with NGOs and other institutions
• Organization- Institution / NGOs networking for intervention/awareness programmes
• Travel/incidental expenditure of the students
BEST PRACTICE-2
NURTURING 21st CENTURY SKILLS TO EMPOWER YOUNG ADULTS
Title of the Practice: Nurturing 21st century skills to empower young adults
Objectives of the Practice:
To impart skills that enhance the ability to enact and /or adapt to changing scenario
To provide hands-on vocational training, marketing skills and a platform for Start-ups
To aid in acquisition ofdiscipline-specific research skills
To develop confidence building and physical fitness
The Context
In an ever-changing world it is the role of the educator to inculcate in budding students the skills required
to brave the educational challenges of the 21st century. Apart from STEM and other conceptual education,
social relationships, critical thinking, creativity, collaboration, communication, literary and life skills are
offered to empower young minds to face the demands of the world and achieve excellence. All this forms a
part of the wholesome development of the student that will shape and enable her to leave a lasting
impression on the world through her contribution. The curricular and extra–curricular activities of Lady
Doak College provide students with the necessary impetus to buoy up their life skills and develop into
active and productive individuals and members of the society. Students are encouraged to attend
internships with/without fellowship to learn cutting-edge technology. The vocational training programme
embraces both eco-consciousness and entrepreneurial ideas with a wide range of courses to suit their
interest. Sports and games, an integral part of the curriculum that aids in developing the body and mind,
and the general well-being of an individual, is given significant attention. The need for physical activity is
emphasized in the very first year of a student’s life in LDC.
The Practice
Lifelong learning and self-expression is inculcated through an interdisciplinary problem solving approach,
where the students learn that there are many ways to see the world. Interdisciplinary programmes trigger in
students a new way of thinking and help them establish a new set of values relevant to their times. Lady
Doak College follows an integrated curricular model with core courses built on the foundation and skill
based courses and the Life Frontier Engagement (LiFE) at the apex. The curriculum offers courses that
prepare them for competitive exams (NET, SET, CA etc), for jobs and for life. Communication skills and
soft skills are part of every academic paper and are subject specific. The student has an opportunity to
choose and learn along lateral lines (horizontal mobility) such as Non- Major Elective (NME) and
Interdisciplinary Major (IDM). All the skills cited as 21st century skills are incorporated into the teachinglearning process. Students with an aptitude for research and self-study apply for summer internships in
renowned research institutes to gain discipline-specific insights and develop the necessary skills-set that
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adds extra credit. The skills are not limited to the curriculum but extend into the co-curricular and
extracurricular activities (EDP). The vocational training courses - from bag making and miniature
modelling to PC hardware, tailoring, paper quilting, baking, crafting jute accessories are offered. The
clubs and various centres in the college offer opportunities to entrepreneurial ventures. Courses that
promote life skills including flexibility, leadership initiative, productivity and social skills are unique to
Lady Doak College and offer students a holistic view of themselves. For example, courses that focus on
Adolescence, Peer counselling, Family life Education, Human Rights, Civic education, Embracing Social
Graces, LiFE direct them what to expect in life outside these walls. The teaching pedagogy too is varied
accordingly. Student Centric Learning practices like seminars, workshops, lectures, group discussions, and
creative writing are incorporated. The course facilitators are well equipped in new methods of teaching.
Techno sharing sessions were organized to assist teachers adopt recent tools in the digital method of
teaching. Students pick up these skills with much ease. The Departments of Botany, Zoology and
Chemistry offer long-term courses such as kitchen gardening, paper recycling, vermiculture and textile
dyeing.
Evidence of Success
The evidence of its success can be seen in the lives of the alumnae of the college and the jobs they are
placed in. Arguably this seems a small percentage, yet shows the readiness of the student as a person.
There are a few shining examples where the students on completion of their degree joined the workforce of
the research institutes in which they interned after having successfully faced the rigours of the interview.
LDC has given wings to fledgling entrepreneurs by encouraging student crafted products to reach the
micro market of LDC through on-campus sales. These activities promote self-employment leading to selfsufficiency. They invigorate and inspire the student to be an innovator. The college provides a way for
their creative thinking and as part of LiFE and academic projects, a few Apps have been developed to cater
to the needs of the local community and to support the college automation.
Problems Encountered and Resources Required
Even though students imbibe the required skills, the surrounding social context inhibits their progress at
times. The social set up we live in does not permit women to enter the workforce. Society still prefers to
get their daughters married and remain as homemakers. A paradigm shift is needed to change the
perception of parents towards their daughters' future. A meagre percentage of the students who pass out of
the portals of Lady Doak College pursue higher education or enter the workforce. Those that do, are well
equipped and do make it big but a large chunk of the resource remains untapped.

File Description

Document

Best practices in the Institutional web site

View Document

Any other relevant information

View Document

7.3 Institutional Distinctiveness
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7.3.1 Portray the performance of the Institution in one area distinctive to its priority and thrust
within 1000 words
Response:
HOLISTIC DEVELOPMENT OF THE COLLEGE COMMUNITY
Higher education has undergone a sea change with the advent of globalization. The mission of Lady Doak
College right from the time of its inception in 1948 has been to educate women and its vision has ever been
dynamic. Constant striving to push the envelope, on all fronts, is what defines Lady Doak College. With
the state-of-the-art technology that ascertains technology-enhanced teaching and learning, promoting
research and industrial relations, sustaining the organizational culture and an energy efficient eco-friendly
campus, the onward journey is as enjoyable as it is challenging. With a view to improve teaching and
learning skills for professional development of the faculty, the institution consciously and continually
explores various means toward this end. To foster a culture of excellence, innovative methodologies and
associated ICT enabled teaching-learning tools are woven into the fabric of the pedagogy to mould
students to be global citizens.
For anyone who enters the portals of Lady Doak College, investing time in honing one’s skills becomes
natural. The Faculty Development Cell of yore is now the more sophisticated and highly equipped Centre
for Human Resource Development (CHRD). This centre offers training programmes for various
dimensions of professional development. All newly recruited faculty members have to undergo the
mandatory orientation programme that gives them a clear picture of what is expected of a faculty of LDC.
The pioneering efforts of preparing its faculty for future challenges, that was set in motion from the
inception of the college, is continued even today. The Centre plans and organises programmes to groom
faculty teams in areas such as leadership, curriculum design, evaluation, innovative teaching pedagogy,
work-life balance, to sharpen and strengthen professional acumen. Regular techno-sharing sessions enable
faculty to share their expertise with colleagues in the use of ICT-tools that can be integrated in classroom
teaching. Keeping pace with the time, the college perseveres in building up its community as intellectually
mature, morally upright, socially responsible, and spiritually inspired women leaders of our nation.
Spiritual nourishment which is the spark that keeps the fire of holistic development glowing is ignited
through annual retreats, guest lectures and seminars.
If the teaching fraternity is the backbone of the college, the students are its life-breath. Taking significant
steps in building strong women of substance is a way of life in LDC. Orientation programmes at the
college and department level open up for the students, a vista of opportunities to explore their creative,
critical, emotional, spiritual, and intellectual selves. The students elect their own representatives to the
Student Cabinet that also includes the Joint Council for Action in Residence (JCAR), an exclusive
committee that delves into all matters pertaining to residential life. A slew of programmes made available
to them for their all-round development range from human rights and gender equity to life skills and
leadership skills, self-defence, yoga and sports, communication skills and soft skills. The various Centres
help develop their cognitive, affective, and psychomotor domains. The Centres for Entrepreneurship
Development, Human Rights, Women’s Studies, Communications and Multimedia, Music and
International Study add layers of meaning to each student’s life. Student Exchange Programmes with
universities abroad provide the necessary exposure and experience in broadening one’s horizon. Every
student has the opportunity of building up the twin principles of self-confidence and responsible freedom.
Student feedback is an important factor in determining excellence at all levels. Student representation in
the Department Board of Studies and Academic Council Meetings is part of the academic foundation and
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due consideration is given to the students’ suggestions and recommendations. The Clinic and the
Counseling Unit cater to the physical and emotional well being of the college community.
With its all-embracing style of functioning, the college makes sure that its Non-Teaching Staff (NTS) feels
they are an intrinsic part of the process of LDCs progress. The college is greatly indebted to these
committed personnel for helping move it forward on well-oiled wheels. Each office provides training
programmes that are necessary to enhance the skills of its technical / nontechnical personnel. TALLY,
pension calculation, retreats, scripture exam, counseling sessions, sports and games, are the various
avenues open for their overall well-being and professional development. Housing on campus is provided to
those NTS whose services are essential to support resident life. Children of NTS enjoy free/subsidized
education in the college depending on the financial condition of the family.
In its quest for excellence in all areas of education, the college provides a fertile ground of learning and
growth to its Faculty members, Students and Non-Teaching Staff, thereby ensuring a culture of timeless
professional and personal development. The happy union between the institution and its community – new,
existing and retired – speaks volumes of a relationship that outlives life itself.
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5. CONCLUSION
Additional Information :
College undertook various initiatives for teachers and students to facilitate smooth transformation from physical
classes to online classes during the Covid-19 pandemic period. The college reframed the evaluation pattern as
continuous assessment for all courses to suit the needs of situation. IQAC framed new guidelines, norms and
workplans pertaining to the new evaluation pattern. The College, through its Centre for Communication and
Multimedia (set up with Special Assistance from the UGC for e-content development) and the Online
Education Committee that was established to facilitate online teaching and learning much before the pandemic,
various trainings and workshops were conducted to familiarize the faculty with online platforms, tools and
synchronous learning. The Online Education Committee members from all departments also led the student
training for every class in their own departments. Open Educational Resources utilised for each course were
collated and a repository was created. Underprivileged students were identified and scholarship assistance was
provided through contributions made by staff either in cash or kind (mobiles, laptops), as individuals and as
departments. Intermittent feedback about online teaching was collected and the process was fine-tuned for
better functioning.
As per the UGC Revised Guidelines on Examinations and Academic Calendar for the Universities in view of
COVID-19 Pandemic dated 6th July 2020, the End Semester Examinations for both UG and PG students were
conducted Online from 16.09.2020 to 24.09.2020 and the results for the same were published on
30.09.2020,using a new inhouse module developed by Centre for Information Technology.
Content delivery and assessment were carried out through Google For Education and Microsoft Teams. College
automation was customized to conduct online assessment. Virtual labs were used for demonstration and
conduct of experiments. Discipline-specific open-source tools and apps were used for teaching.
Remote access for digital library was enabled to ensure the immediate access of e-resources.E-books needed for
the courses were sent to the faculty. To facilitate more research, journal articles were shared among the scholars
and teachers. Online resources were shared to all the students and faculty through Group Mail ID. Open-source
resources were also shared.

Concluding Remarks :
Founded by the visionary, Miss Katie Wilcox, in the year 1948, Lady Doak College has been rendering yeoman
service to young women from all strata of society. Our curriculum is developed in line with the mission of the
College to impart holistic education, to empower young women who in turn will empower the weak and the
vulnerable. The structure of our curriculum with its interdisciplinary approach enables application of academic
knowledge to real-life situations.
Our major departments give solid intellectual input to students on academic disciplines, and the various Centres
of our college focus on extending knowledge transfer to the society. Developing student’s communication
skills, empowering them to manage conflicts, and equipping them to face life are some of the significant
training given by the Centres. Our intention is to encourage students and staff to see education as an
embodiment of generous neighbourliness.
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Lady Doak College has garnered global attention because of the unique method of knowledge transfer that
fosters fervour for civic engagement and social commitment and inculcates a sense of participation in nationbuilding. The ambience of the college opens avenues for students to learn together and to respect each other’s
differences, priorities and perspectives and to live together in positive affirmation.
We help students make choices in a world of devices and to navigate the possibilities and pitfalls of technology.
Even before the onslaught of the pandemic and the challenges of online teaching and learning it brought along,
the staff and students of our college were well trained technically to face the demands. Keeping pace with the
technological surge in the field of education, the college provides students with access to open source Learning
Management System (LMS) such as Teams or Google Classroom. We accomplish our vision of holistic
education and building of lives by implementing ways in which we commitedly help students and communities
to flourish.
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6.ANNEXURE
1.Metrics Level Deviations
Metric ID Sub Questions and Answers before and after DVV Verification
1.3.2
Number of value-added courses for imparting transferable and life skills offered during last
five years.
1.3.2.1. How many new value-added courses are added within the last five years
Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17

2015-16

0

4

3

4

2

Answer After DVV Verification :
2019-20

2018-19

2017-18

2016-17

2015-16

0

2

1

2

1

Remark : DVV has excluded PG Diploma courses which are regular courses offered and also
exclude Aptitude and Soft Skill Training.
1.3.3

Average Percentage of students enrolled in the courses under 1.3.2 above.
1.3.3.1. Number of students enrolled in subject related Certificate or Add-on programs year
wise during last five years
Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17

2015-16

279

602

438

448

2702

Answer After DVV Verification :
2019-20

2018-19

2017-18

2016-17

2015-16

121

345

243

245

1021

Remark : DVV has excluded PG Diploma courses which are regular courses offered and also
exclude Aptitude and Soft Skill Training.
2.1.2

Average percentage of seats filled against reserved categories (SC, ST, OBC, Divyangjan, etc.
as per applicable reservation policy ) during the last five years ( exclusive of supernumerary
seats)
2.1.2.1. Number of actual students admitted from the reserved categories year wise during
last five years
Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17
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1951

1828

1865

1800

1752

Answer After DVV Verification :
2019-20

2018-19

2017-18

2016-17

2015-16

669

654

635

623

613

Remark : DVV has made the changes as per shared report of actual students admitted from the
reserved categories by HEI.
2.3.3

Ratio of students to mentor for academic and other related issues (Data for the latest completed
academic year )
2.3.3.1. Number of mentors
Answer before DVV Verification : 261
Answer after DVV Verification: 213
Remark : DVV has made the changes as per EP 3.2.

2.4.3

Average teaching experience of full time teachers in the same institution (Data for the latest
completed academic year in number of years)
2.4.3.1. Total experience of full-time teachers
Answer before DVV Verification : 2148.5
Answer after DVV Verification: 2110
Remark : DVV has made the changes as per shared experience of teachers whom leave the college
and not considered those teachers whom experience less than 1 year.

2.5.1

Average number of days from the date of last semester-end/ year- end examination till the
declaration of results year-wise during the last five years
2.5.1.1. Number of days from the date of last semester-end/ year- end examination till the
declaration of results year wise during the last five years
Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17

2015-16

13

14

17

19

14

Answer After DVV Verification :
2019-20

2018-19

2017-18

2016-17

2015-16

25

30

25

20

25

Remark : DVV has made the changes as per reports from Controller of Exam (COE), notifying
exam date and result declaration.
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2.5.2

Average percentage of student complaints/grievances about evaluation against total number
appeared in the examinations during the last five years
2.5.2.1. Number of complaints/grievances about evaluation year wise during the last five
years
Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17

2015-16

24

49

60

58

56

Answer After DVV Verification :
2019-20

2018-19

2017-18

2016-17

2015-16

30

49

57

58

57

Remark : DVV has made the changes as per shard report of complaints/grievances by HEI.
3.4.3

Number of research papers per teachers in the Journals notified on UGC website during the
last five years
3.4.3.1. Number of research papers in the Journals notified on UGC website during the last five
years
Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17

2015-16

40

70

52

47

47

Answer After DVV Verification :
2019-20

2018-19

2017-18

2016-17

2015-16

35

55

45

38

39

Remark : DVV has verify with ISSN number, the publications in Scopus, Web of Science, Science
Direct and UGC CARE journal and given the input as per pro-rata basis.
3.4.4

Number of books and chapters in edited volumes / books published per teacher during the last
five years
3.4.4.1. Total number of books and chapters in edited volumes/books published and papers
in national/ international conference proceedings year-wise during last five years
Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17

2015-16

63

34

59

55

62

Answer After DVV Verification :
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2019-20

2018-19

2017-18

2016-17

2015-16

56

27

45

48

56

Remark : DVV has made the changes as per publications published with ISBN . DVV has not
considered publications without ISBN number.
3.5.1

Revenue generated from consultancy and corporate training during the last five years (INR in
Lakhs).
3.5.1.1. Total amount generated from consultancy and corporate training year-wise during
the last five years (INR in lakhs).
Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17

2015-16

1.07150

1.57433

1.15855

0.9565

1.19805

Answer After DVV Verification :
2019-20

2018-19

2017-18

2016-17

2015-16

0

0

0

0

0

Remark : As per the supporting documents / data template, amount is received for testing and
provided laboratory facilities. As per SOP, revenue generated by testing services / use of facilities of
the HEI cannot be considered as Revenue generated from consultancy and corporate training. Further
the amount received for conducting “A National Workshop on "Maintenance of operation of Basic
Laboratory Equipment” cannot be considered.
3.5.2

Total amount spent on developing facilities, training teachers and staff for undertaking
consultancy during the last five years (INR in Lakhs).
3.5.2.1. Total amount spent on developing facilities, training teachers and staff for
undertaking consultancy during the last five years (INR in Lakhs)
Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17

2015-16

0.1795

0.71761

0.85435

1.01744

1.62487

Answer After DVV Verification :
2019-20

2018-19

2017-18

2016-17

2015-16

0.02

0.12

0.32

0.56

0.23

Remark : DVV has not considered amount spent on attending conferences and workshops.
3.6.2

Number of awards and recognition received by the Institution, its teachers and students for
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extension activities from Government / Government recognised bodies during last five years
3.6.2.1. Total number of awards and recognition received for extension activities from
Government/ Government recognised bodies year-wise during the last five years.
Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17

2015-16

15

0

0

3

4

Answer After DVV Verification :
2019-20

2018-19

2017-18

2016-17

2015-16

3

0

0

2

2

Remark : DVV has not considered appreciation certificate, participation certificates, camp
certificates and Youth exchange participation, as they are not awards.
3.6.3

Number of extension and outreach programs conducted by the institution through NSS/NCC,
Government and Government recognised bodies during the last five years
3.6.3.1. Number of extension and outreach programs conducted by the institution through
NSS/NCC, Government and Government recognised bodies during the last five years
Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17

2015-16

210

82

35

17

26

Answer After DVV Verification :
2019-20

2018-19

2017-18

2016-17

2015-16

40

45

19

08

9

Remark : DVV has excluded the activities like International Yoga Day Celebration, All India
Trekking Camp, Ooty, Combined Annual Training Camp, Guard of Honour, Aids Day etc. Also
DVV has not considered activities such as NSS Special Camp, Rally-International Day Against Drug
Abuse And Illicit Trafficking, all rallies .
3.6.4

Average percentage of students participating in extension activities listed at 3.6.3 above during
the last five years
3.6.4.1. Total number of students participating in extension activities listed at 3.6.3 above
year-wise during the last five years.
Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17

2015-16

1599

1543

1598

1407

896
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Answer After DVV Verification :
2019-20

2018-19

2017-18

2016-17

2015-16

654

546

698

807

345

Remark : DVV has excluded the students whom participating in activities like International Yoga
Day Celebration, All India Trekking Camp, Ooty, Combined Annual Training Camp, Guard of
Honour, Aids Day etc. Also DVV has not considered activities such as NSS Special Camp, RallyInternational Day Against Drug Abuse And Illicit Trafficking, all rallies .
4.1.3

Percentage of classrooms and seminar halls with ICT- enabled facilities such as smart class,
LMS, etc. (Data for the latest completed academic year)
4.1.3.1. Number of classrooms and seminar halls with ICT facilities
Answer before DVV Verification : 94
Answer after DVV Verification: 83
Remark : DVV has given the input "83" by excluding A.V. Room, Stadium and Labs.

4.2.4

Percentage per day usage of library by teachers and students ( foot falls and login data for
online access) during the latest completed academic year
4.2.4.1. Number of teachers and students using library per day over last one year
Answer before DVV Verification : 349
Answer after DVV Verification: 69
Remark : DVV has made the changes as per average of teacher and students using library per day
on (dates)

4.3.4

Institution has the following Facilities for e-content development
1. Media centre
2. Audio visual centre
3. Lecture Capturing System(LCS)
4. Mixing equipments and softwares for editing

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: B. 3 of the above
Remark : DVV has select B. 3 of the above as per shared document of 2. 3 & 4 by HEI.
4.4.1

Average percentage expenditure incurred on maintenance of physical facilities and academic
support facilities excluding salary component during the last five years
4.4.1.1. Expenditure incurred on maintenance of physical facilities and academic support
facilities excluding salary component year wise during the last five years (INR in lakhs)
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Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17

2015-16

988.41

871.17

850.22

851.1

705.3

Answer After DVV Verification :
2019-20

2018-19

2017-18

2016-17

2015-16

223.91

243.15

321.12

231.12

221.54

Remark : DVV has made the changes as per expenditure on Building maintenance, Furniture
repairs, Lab expenses, electrical repairs, other repairs signed by CA.
5.1.2

Average percentage of students benefited by scholarships, freeships, etc. provided by the
institution and non-government agencies during the last five years
5.1.2.1. Number of students benefited by scholarships and free ships provided by the
institution, Government and non-government bodies, industries, individuals, philanthropists
during the last five years (other than students receiving scholarships under the government
schemes for reserved categories)
Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17

2015-16

451

504

656

537

546

Answer After DVV Verification :
2019-20

2018-19

2017-18

2016-17

2015-16

224

234

360

345

323

Remark : DVV has considered only those students whom getting scholarship by institution and
non government agencies.
5.1.3

Following Capacity development and skills enhancement activities are organised for improving
students capability
1. Soft skills
2. Language and communication skills
3. Life skills (Yoga, physical fitness, health and hygiene)
4. Awareness of trends in technology
Answer before DVV Verification : A. All of the above
Answer After DVV Verification: E. None of the above
Remark : Valid supporting proofs has not shared by HEI. Some of the documents are in regional
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language. The language courses as part of the curriculum in language degree programmes cannot be
considered as Language and communication skills for all the students.
5.1.4

Average percentage of students benefited by career counseling and guidance for competitive
examinations as offered by the Institution during the last five years.
5.1.4.1. Number of students benefitted by guidance for competitive examinations and career
counselling offered by the institution year wise during last five years
Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17

2015-16

1727

774

661

559

569

Answer After DVV Verification :
2019-20

2018-19

2017-18

2016-17

2015-16

978

365

345

234

256

Remark : DVV has made the changes by excluded the activities such as Orientation programmes,
National Eligibility Test/ State Eligibility Test, Campus Recruitment Training Talk and Awareness of
Job Opportunities, International Delegates Meet, Learnathon 2020, etc.
5.2.1

Average percentage of placement of outgoing students during the last five years
5.2.1.1. Number of outgoing students placed year - wise during the last five years.
Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17

2015-16

181

202

91

145

176

Answer After DVV Verification :
2019-20

2018-19

2017-18

2016-17

2015-16

120

118

65

78

56

Remark : DVV has made the changes as per pro-rata basis of shared appointment orders by HEI.
5.3.1

Number of awards/medals won by students for outstanding performance in sports/cultural
activities at inter-university/state/national / international level (award for a team event should
be counted as one) during the last five years.
5.3.1.1. Number of awards/medals won by students for outstanding performance in sports /
cultural activities at inter-university / state / national / international events (award for a team
event should be counted as one) year - wise during the last five years.
Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17
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65

29

17

8

11

Answer After DVV Verification :
2019-20

2018-19

2017-18

2016-17

2015-16

30

18

11

8

7

Remark : DVV has made the changes as per pro-rata basis of shared valid award certificates by
HEI. DVV has not considered participation certificates, certificates of South Tamil Nadu Level
certificates, youth exchange programme etc.
5.3.3

Average number of sports and cultural events / competitions organised by the institution per
year
5.3.3.1. Number of sports and cultural events / competitions organised by the institution year
- wise during the last five years.
Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17

2015-16

15

10

6

9

8

Answer After DVV Verification :
2019-20

2018-19

2017-18

2016-17

2015-16

7

6

4

5

4

Remark : DVV has exclude activities such as Independence Day Celebration, Intra Mural
Competition, College Play, republic day, Pongal celebration etc.,
6.3.2

Average percentage of teachers provided with financial support to attend conferences /
workshops and towards membership fee of professional bodies during the last five years.
6.3.2.1. Number of teachers provided with financial support to attend
conferences/workshops and towards membership fee of professional bodies year wise during
the last five years
Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17

2015-16

56

45

45

29

41

Answer After DVV Verification :
2019-20

2018-19

2017-18

2016-17

2015-16

0

0

0

0

0

Remark : Shared audited statement has not reflected financial support .
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6.3.3

Average number of professional development / administrative training Programmes organized
by the institution for teaching and non-teaching staff during the last five years.
6.3.3.1. Total number of professional development /administrative training Programmes
organized by the institution for teaching and non teaching staff year-wise during the last five
years
Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17

2015-16

50

38

41

14

14

Answer After DVV Verification :
2019-20

2018-19

2017-18

2016-17

2015-16

29

25

29

9

8

Remark : DVV has excluded the activities such as Life Frontier Engagement-Orientation
Programme for Faculty, Interactive Session on 'Laws for Women', Souvenir Book Release Program
etc., Also DVV has counted one programs once for a year.
6.3.4

Average percentage of teachers undergoing online/ face-to-face Faculty Development
Programmes (FDP)during the last five years (Professional Development Programmes,
Orientation / Induction Programmes, Refresher Course, Short Term Course ).
6.3.4.1. Total number of teachers attending professional development Programmes, viz.,
Orientation Programme, Refresher Course, Short Term Course, Faculty Development
Programmes year wise during last five years
Answer before DVV Verification:
2019-20

2018-19

2017-18

2016-17

2015-16

116

26

21

10

4

Answer After DVV Verification :
2019-20

2018-19

2017-18

2016-17

2015-16

76

19

16

6

4

Remark : DVV has counted one teacher once for a year.
6.5.3

Quality assurance initiatives of the institution include:
1. Regular meeting of Internal Quality Assurance Cell (IQAC); Feedback collected,
analysed and used for improvements
2. Collaborative quality initiatives with other institution(s)
3. Participation in NIRF
4. Any other quality audit recognized by state, national or international agencies (ISO
Certification)
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Answer before DVV Verification : 3 of the above
Answer After DVV Verification: 2 of the above
Remark : DVV has select 2 of the above as per shared report (1 and 3).
7.1.2

The Institution has facilities for alternate sources of energy and energy conservation
measures
1. Solar energy
2. Biogas plant
3. Wheeling to the Grid
4. Sensor-based energy conservation
5. Use of LED bulbs/ power efficient equipment
Answer before DVV Verification : A. 4 or All of the above
Answer After DVV Verification: C. 2 of the above
Remark : DVV has select C. 2 of the above as per shared report of SL No. 1 and 5.

7.1.4

Water conservation facilities available in the Institution:
1. Rain water harvesting
2. Borewell /Open well recharge
3. Construction of tanks and bunds
4. Waste water recycling
5. Maintenance of water bodies and distribution system in the campus
Answer before DVV Verification : A. Any 4 or all of the above
Answer After DVV Verification: C. 2 of the above
Remark : DVV has select C. 2 of the above as per shared report of SL No. 1 and 4.

2.Extended Profile Deviations
ID
1.2

1.3

Extended Questions
Number of full time teachers year-wise during the last five years
Answer before DVV Verification:
2019-20
2018-19
2017-18

2016-17

2015-16

261

251

236

Answer After DVV Verification:
2019-20
2018-19
2017-18

2016-17

2015-16

213

251

236

260

260

256

256

Number of sanctioned posts year-wise during last five years
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2.2

Answer before DVV Verification:
2019-20
2018-19
2017-18

2016-17

2015-16

261

251

236

Answer After DVV Verification:
2019-20
2018-19
2017-18

2016-17

2015-16

213

251

236

260

260

256

256

Number of seats earmarked for reserved category as per GOI/State Govt rule year-wise during
last five years
Answer before DVV Verification:
2019-20
2018-19
2017-18

2016-17

2015-16

2234

2148

2010

2136

2124

Answer After DVV Verification:
2019-20

2018-19

2017-18

2016-17

2015-16

601

740

746

754

709

2.3

Total number of classrooms and seminar halls
Answer before DVV Verification : 94
Answer after DVV Verification : 83

2.4

Total number of computers in the campus for academic purpose
Answer before DVV Verification : 790
Answer after DVV Verification : 665

2.5

Total Expenditure excluding salary year-wise during last five years ( INR in Lakhs)
Answer before DVV Verification:
2019-20
2018-19
2017-18

2016-17

2015-16

1151

910.17

793.82

Answer After DVV Verification:
2019-20
2018-19
2017-18

2016-17

2015-16

867.83

658.89

547.71

1057.71

867.83

1017.73

739.37

Page 119/119
Powered by TCPDF (www.tcpdf.org)

24-02-2022 11:02:32

